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Editorial :

~® | Vishwas Datye
&' vishwasdatye@gmail.com

+91 9850035362

P

Dear all,

We welcome the newyear with open arms with
positive hopes.

Recently | came acrosm social mediaa story
which lamfeelingcompelled to share wiit you.

A donkey was tied to a tree. One night a ghost ¢
the rope and released the donkey.

The donkey went and destroyed the crops in
farmer's land. Infuriated, the farmer's wife sho
the donkey and killed it.

The donkey's owner was devastated at thedoln
reply, he shot dead the farmer's wife.

Angered by his wife's death, the farmer took
sickle and killed the donkey's owner.

The wife of the donkey's owner got so angry th:
she and her sons set the farmer's house on fire.
The farmer, looking at hisouse turned into
ashes, went ahead and killed both the wife ar
children of that donkey's owner.

Finally, when the farmemet a smiling ghoste
asked the ghost as to whit caused all this
devastatior?
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The ghost replied, "I killed nobody. | just reledse
a donkey that was tied to a rope. It is all of yc
who released the devil within you which resulte
into everything bad that happened."

Today the media has become like the ghost.
keeps releasing donkeys on a daily basis. A
people react and argue witeach other, hurt each
other, without even having a second thought.

In the end, the media dodges all responsibilitie
So, it's our responsibility tbold to our sanity.
With best wishes]

00 00 06O 00 O

Member’s feedback

Sangeeta Kulkarni
All the articles are very good.
Sir, your dedication to palish it on 1st of every

month is really appreciable! Year end isgu@ll
El Uy 03 ypPyA

Bipinkumar Shah

| enjoyed reading this issue. All articles are rea
good. In fact this is®uis jewel in the crown.
Excellent....

Pradeep Kalekar

The cover/ opening page is a sixer on the first b:

5



Abhay Kale

Dr Bapat's address is quite action oriented. |
Joshi's story is inspiring. Tourism ethics is a n
topic and we should have more siich articles in
the coming issues touching different parts of life
Learnt few new things about Dr Nadkarni.

As always, Garde's article and other columns a
a sound base. Overall a very good issue. Thank
very much Vishwas Datye and BEF.

Ravindra Kothavade

As usual, one more impressive issue of M
publication of our BEF. Heartiest Congratulatiol
to the Editor and his team.

Cover of the issue is meaningful and motivation:
Editorial is very good with a piece of advic
Variety of articles add to auknowledge lot of
stuff. Medicine for laughter is wonderful. Artists
pictures are very nice. Some articles teach ni
lessons and inspire us.

Neelakanth Inamdar

Hearty Congratulations to you and your team fc
Excellent MD Dec. 2020. Cover page is faksilo
Articles like frankly speaking,| @3 U 1 4dnd -
positive news are catching special attention.
Shrirang Gokhale

Could not get time to read in detail. Just scanne
through it and felt it's not a matter of casua
reading. This itself shows how editor shéaken
interest ,efforts and his involvement.
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BEF news / Announcements

We had an
excellent
session by
Arnav Patil
on hisethical
lessons. Very
well attended
as well as

Ethical lessons: HHL Germany Vs. |IM India

appreciated.

.. _ Pranav Patil had circuled a link for
happiness survey. Many members responded tc
that survey and liked it. Thanks Pranav.

Fkkkkk

2. Divine Campus Awards 2021 — 23

Business Ethics Foundation has decided to te
active steps in promoting and strengthening Valt
Education in the kh Schools.
In the first phase four schools are identified fc
their outstanding performance in value educatio
for several years :

1. Jnana Prabodhini Schools, Nigdi

2. Vidya Niketan High School (Telco)

3. Vijay Vallabh School

4. Sri Sri Ravishankar Vidya Mandir
The® schools will be recognized in a programn
which will be organized in the last week of J
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2021 or first week of Feb 2021. The award w
include Rs. 25,000tash, Rs. 10,000ih the form
of books, Trophy (approx. Rs. 15,090&nd
citation.
In the secad phase, One Hundred Schools will
approached & competition will be organized b
December 2021. Schools will be given support
the form of training for teachers, students, offic
staff and parents.
The budget will be Rs. 25,00,000br prizes,
training material and training sessions.
Sponsors are being approached from Corporate
Banks and likeninded organisations.
This activity is inspired by the knowledg
partnership of Dr. P. C. Shejwalkar, Pandit Vas
Gadgil, Principal Shreedhar Patankar. We ¢
being supported by Rotary Clubs, Jana Kaly
Samiti, Council for Creative Education, Finlar
Education Department Govt. of Maharashtra. Et
We propose to enlarge these activities throughot
Maharashtra. We look forward to financia
support as well as rowledge partnership for
Divine Campus Awards Project.

Our Bank Details are

A/c. No. 0920501033433,
A/c Name - Business Ethics Foundation

A/c. Type - Savings Account,
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Bank Name - Cosmos Bank, Tilak Road Branch, Pune

IFSC — COSB0000092 MICR Code - 411164033

Looking forward to your cooperation,

Yours respectfully

Dr. S.G.Bapat,

Founder President

Bhushan Ambadkar

Head, Project Management Committee
Business Ethics Foundation
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3. i-Explorer : Appeal by Vaijayanti Thakar
™
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Frankly speaking

, Dr. S. G. Bapat
Q FounderPresident BEF
o sghandasso@gmail.com

l{. +91 98814 68504

sy ©vpF buih

Leading with Wisdonby peter Pruzan and
Kitsten Mikkelsonp &b d gt © 5 § 'xo Nd*buy,
toxn pudyupdagx pet sdfpgeitht o
RV h thoeruyst ¥ dughe martasts
values to me are fairness, love, caring and trus
am talking about fundamental ethical and mor:
values. You should show love, kindness a
compassi on. Trust i s

I am convinced about this deep down somewher
v tpwged ydof, s *n thygpntud g
dsn g t 8 mpsng e Xighne B Rd R b,
Vivfousrhrh pppPvstdw U d:
Ybvesruy RYyvIH din.
pdmystnsn 0t o [y pf= tHpw
556t gW®BYHH n*tadyuvrh yxnaA
t [py .pv PdlUuv puw t BpHYUYsh
Vved py Xhasy A #dsmwpws P
tho ¢ s> ey h* pB%HY SR
p* ph duvsw.

o d thepd, =¥y bo 2t h nt Xha #ly
pwoentfy fvynx thgos=3sn d
i ¥ pruPpiifu @ sl ey pa e x
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b=wvvs pueppBFESx NI Ap Uy
qum[’r Ht ysg t 2 2 xb ﬂf]q
vh v ot xopr 0 Yampiny aydy [
Ht snpudp vthox,ppWu s o7 U hpyD
¢ pwHt phtbrpy  Fspmwew puy
e dfsithepw tn rt+ p din.

hnpuvosyx @y Fxpedbst Dby 6
p uitfpx h tho = g sftf spon thdfroly tn
p & y Faumdation for Action, Motivation and

Empowerment [FAME India] p svihf + s

yebyw t  y Hwyrh st Y RAY
fuommrl ey nputhgitlgp puvrn O
Py xh *wswpspneadtepy  pf oy
ArY puy b hsyw uvfib MRBeHy &
x pwpft peagrry dbswu opl wihp
peathpeth ot Fronempe BE L = mrup
ntghth yxn heading with, Wisdonp v
bd ptup pHu*upsy BAtpN.

* Kk Kk ok k Kk k

Height of stupidity -
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Cultural diversity

Pradeep Kalekar
Pradeep.kalekar@gmail.com
+91 9423571670

Understanding culture & its importance i
International Business.

Being in the business of sales & service of use
reconditioned Photo Minilabs | had to visit Japa
once every 2~3 months depending on orders
hand & expected.

In Japan most capital goods like photo lab
printing presses are sold thru leasing compani
who charge between 3~5% interest p.a usually
20~3% or even lower down payment dependin
on credit worthiness , equipment's cost an
tenure.

The seller usually a trading co used to assigr
person who would take me to warehouses i
Kyoto , Osaka areas where the picked up us
machine was stored.

Photolbs process prints using chemicals. whi
had to be drained before transporting machine
to warehouses.

15
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My work involved filling the photolab with water,
load photographic paper , connect it to electric
outlet , switch ON the lab , checking error lods ¢
whether the set temperatures are reached, the
actually make prints which used to come ot
blank, this was just to make sure that all the drive
, rollers, gears, transport and cutting mechanisn
were operating and all the CNC operations we
working in correct sequences as per program
selected. Usually after the tests the seller used
watch my reaction and in their broken English a
my opinion which was ok , good, very good, n
bad , excellent etc.

In once such visit the seller showed me an almc
new like Noritsu 1201 set ( QSS brand owners) ¢
after the usual test process | commented 'not ba
at which Shimizu San ( seller) almost shouted
me "Pradeep San what do you mean by not b:
it's a new m/c used only for demos" | immediatel
realised mymistake and explained to him that
'not bad means actually good' again Shimizu S
shouted at me " then why don't you say it
good".

After this incident | must have visited Japan
least 30 times but never uttered the word 'no
bad' because in Japanefmguage a positive is
never explained in a negative way !! It's vel

16
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important to understand culture especially of nol
English speaking countries. Subsequently Shimr
San and me became very good friends al
excellent trading partners.

Shimizu San now rieéd visited India last year anc
after completing the golden triangle visit of Delh
Agra, Jaipur left the group flew down to Pune
stayed for 2 days then rejoined the group in Ge
for return journey. Moving about in auto
rickshaw, visiting Shaniwar wadand having
Chitales's Bakarwadi with beer are high point
the Pune visit !

Ngi Ogx|Ethics)

W EhpP® gelbp.o
e sudhirrashingkar@gmail.com
s +91 98220 22014

zA zwl @@y hRgx 03I 0
@ x %UAL ypO 1@ 1| APNOYx| rpaly
Ngi Ogxily b| o% @A)y &3 )i - Ngi Ogx|
wU0d zR| 1T xyp 08 z0gxy AgA)
AR O |z OUg Exkbid Rg Ngi Ogx| Uk FEl %
AJURN; i dU by wixdw N3 AJdgONy i
zl1 §gx) 0Py ¥ x%- AgPDRE#dUBY
Oy UN v@D@hy ¢ x| whl| GCRjidg x
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z ARg O3 pu gxUppyi AP| Ef QRAT N
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PT #xN) &xy zA@lyi zI1 Exyp
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Psychological Dissonance

Pranav Patil
pensafe@gmail.com
+91 98223 22184

Understanding psychological dissonance gives |
insight into human mind, and is a very powerfi
enabler in life.

In spirituality, this is addressed as "Do not judge
or "Suspend the thought", or "Allow two
contradictory things cexist in the mind at the
same time"

How does this help the progress of our mind? Al
what happens when we judge, think or shemit

a contradictory thoght. Let us have a look at i
through psychological dissonance lens.

Every human mind likes to harbour a set ¢
logically consistent thoughts that can exist i
harmony with each other. When a lump o
thoughts bundle together is necontradictory,
the humanmind is at peace.

The things get interesting with introduction o
new thought in the existing lump of thoughts a
equilibrium. The new thought could ge
introduced by observation, or influence arounc
or just randomly.

The best way to look at this is thugh an example.
Suppose you have the following thoughimp
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that exists in your mind giving you peace rigl
now.

1.1 am a kind person

2. | have money

Now suppose your friend comes, and asks you
money. And, you find yourself not in a position t
givehim money.

1. 1 am a kind person

2. | have money

3. I am not giving money to my friend

The introduction of third thought here has nov
resulted in psychological dissonance. These thr
thoughts cannot exist in the mind at the sam
time and give you peace.

To remove the psychological dissonance, you v
have to change one of the three abov
statements.

You will have to modify one of the thoughts in th
above lump of three.

1.1 am kind-> | am NOT kind

Or

2. I have money-> | DON'T have money

Or

3. I amnot giving--> | am GIVING

Which sentence you will modify is up to you. Yc
may perhaps take a position that you don't hav
money. Or, you may take up position to lend. C
you may decide you are not kind.

Interestingly, in real life situations, the mirfithds
it easy to blame on the externalilty. And, some ¢
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the real life positions may look like these with th
introduction of a fourth thought to remove
psychological dissonance:

4. Oh, but it was wrong on his behalf to ask me f
money.

Or

4. | am kindput money is definitely an exceptior
to kindness.

Or

4. | have money, but it's equally important t
value it, and not just give away on anybody
asking.

And, thus you will successfully remove th
psychological dissonance.

What spirituality hints ishat if you can live with
psychological dissonance, maybe you will st
more attuned to reality everytime, rather than
taking any positions based on immediat
observations.

So it is perfectly ok, to continue thinking you ar
kind, to continue thinking thayou have money,
and to continue knowing that you are not helpin
your friend. Time will help you find the righ
resolution. Don't change your thoughts o
positions in haste.

For example, if in the above resolution yo
decided to alter St. 2 your root \alue in life, by
declaring yourself "unkind"- you have just
degraded a beautiful quality in you for no reasc

23



BEF — Mgmt Digest — January 2021 - Issue 80

at all, or for the sake of a very small reason,

best. Tomorrow another friend comes, and asl
you for water when he is thirsty. You may fin
yourself denying it, because by default you hay
now become "unkind". If you help him with water
you may face another psychological dissonance
In most of the public life, we resolve the
psychological dissonance by saying that

politician was corrupt, ah screwed it up. It
absolves us of all the responsibility, whil
continuing to hold the belief that, "I am a goo
citizen".

o Shrirang Gokhale
= Skg2743@gmitom
b +91 98605 65564

My career was in Philips. | worked as a produ
designer. Mention of Philips is just to give ar
example, no intention to promote the brand.

A product is born through stages like Researt
Design and development, tooling, Productio
preparation aml Production. Design is ven
important stage in this journey. All decisions ai
taken and frozenat this stage. Any change later i
costly and impossible at times.
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Customer...1) When our mixer was launchec
dealers raised an issue that blade looks d
compared to competition. Global Design centr
objected to a change. Food grade stainless stee
recommended, otherwise there is a danger of fin
particles of chromium getting mixed with food ir
dry grinding.

2) All brands started claiming and over advémtjs
the power output of Audio systems. It was almo
a PMPO war. We were told not to make fals
claims and stick to figures you can prov
technically. Also train customer about listening
pleasure.

3) “When its Philips
This ad history of huge efforts of building e
quality culture. Other day | was talking to a new
introduced person.At the end, he said sir wait
moment, My father wants to talk . His father sai
“ 1 want to tell you
|l puchagd 35 years back”
realised all efforts we used to make the produt
reliable..e.g. Testing switches 20000 times, pulli
handles with 50 kg load 500 times,set testing a
20 and +70 degreeand many ..This is ethics i
proving your tagtie.

Environmentl) There was a ban imposed to avoi
Cadmium, Halogenated compounds. Le:
soldering was replaced by Tin, Glasswool usec
speaker boxes was replaced by cottonwast
Designer has to work on alternatives.
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2) White Packing boxes looked reallgractive
We had to go back to brown because Iot ¢
chemicals are used in making paper white.

3) Laminated paper Boxes looked good al
durable but not allowed because it hampers the
recycling of paper.

Quality...1) Release of a new product underwer
lot of testing. Unless quality level wa:
reachedtarget, product was notmarketed. Test
of your product by making customers as guine
pig was never allowed.

2) A well structured Service Department gives
assurance to the customer. It is also very nice w
to get a authentic feedback on your product.
Safety.. Safety was aimportant both of customer
and of worker during manufacturing.. We used t
follow strictly safety standard IEC 65 for main
operated equipment. Creepage distance
anchoring of wires are strictly followed. During
my tenure we never had any case of fire or shoc
Customer may not know , but it was ou
responsibility. A particular technique called
Failure mode and effect analysis was used duri
design.(FMEA)

Many points may look simelbut manufacturer
has self imposed commitment to society at larg
This | feel is Ethics in Design.l have sited only

examples, but there are many.
% %k %k %k %k
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Corporate Social Responsibility
History and Global Overview

Anuradha Gupta

anuradhaguptafcs@gmail.com

+91 98102 48956

=

Corporate and Society go hand in hand in tt
making of a developed and prosperous count
and an enriched economy. The Corpora
provides ivelihood, goods, and services to th
Society. The Society, in return, provides tt
required factors of production to the Corporate
However with the advancement of technology, i
recent times, the role of Corporate has grow
formidably and in the procesghe benefits to
Society have diminished considerably. Tl
increased usage of advanced methods
production, machinery, and equipment has als
created an adverse impact on the environmen
depletion of natural resources, and thereb
affecting the flora ad fauna. The alarming
situation has created a need for the corporate t
understand their responsibility towards the
society leading to the adoption of an effective an
efficient CSR practice.

Definition of CSR
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Corporate Social Responsibility does not dhav
universally accepted definition, however, the cor
of the concept may be described as the awakeni
of corporate conscience which aims at embraci
the responsibility fo
having a sense oésponsibility towards the
society awl people from whom they derive their
success.

TheUnited Nations Industrial Development
Organization defines corporate social
responsibility as ‘i
whereby companies integrate social an
environmental concerns in their busines
operatiors and interactions with  their
stakehol ders.”

Historical Background of CSR

The term Corporate Social Responsibility w
coined officially in the year 1953 by America
Economi st Howard Bow:
Soci al Responsi bi | uettoi

this Bowen is also referred to as the father of C¢
However, the practical application of CSR gain
momentum in the year 1971 in the US with th
introduction of the ¢
between businesses and society. This contre
brough forward the idea that companies functior
and exist because of public consent an
therefore, there is an obligation to contribute tc
the needs of society
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The “soci al contra
responsi bilities, and

1. Provide jobs and economic growth
through well run businesses.

2. Run the business fairly and honestl
regarding employees and customers.

3. Become more broadly involved ir
improving the conditions of the
community and environment in which it
operates.

By the 1980s, ety CSR continued to evolve a
more organizations began incorporating soci
interests in their business practices whil
becoming more responsive to stakeholders.

Universal acceptance of CSR

The 1990s marked the beginning of widespre:
approval of CSRa 1991, University of Pittsburgk
professor Donna J. Wood publish€drporate

Social Performance Revisited/hich expanded
and improved on early CSR models by providin
framework for assessing the impacts an
outcomes of CSR programs.

In the same yearbusiness management authol
and professor at the University of Georgia Arch
B. Carroll published his articl#he Pyramid of
I 2N1LIR2 N} 0SS {2 OA Infhis paPet,|
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Carroll expanded on areas he believed we
crucial when implementing CSR in &
organization.
By the early 2000s, CSR had become an essel
strategy for many organizations, with multi
million dollar companies such as Wells Farg
CocaCola, Walt Disney, and Pfizer incorporatir
this concept into their business processes.

CSR Regulations Across The Globe

USA

The Corporate Social Responsibility (CSR) tear
the Bureau of Economic and Business Affairs le:
t he Depart ment ' s en
businesses in the promotion of responsible ar
ethical business practices.

UK

It is a par of Corporate Governance. Th
Companies Act 2006 has now added to tho
pressures by requiring directors to have regard
community and environmental issues whe
considering their duty to promote the success ¢
their company and by the disclosures to b
included in the Business Review. CSR is, now
integral part of good governance, for bigge
companies in particular.

Europe
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The CSR strategy is built upon guidelines &
principles laid down by the United Globe
Compact, United Nations Guiding Prinegplon
Business and Human Rights, ISO 26000 Guide
Standard on Soci&esponsibility, and OECI
Guidelines for Multinational Enterprises.

France, Denmark, South Africa, and China hav
mandatory reporting obligation on the amoun
spent on CSR activities

(In our next Article , we shall cover the emergen
of CSR in India and the relevant rules al
regulations governing the same )

))))

___ Points to pondef social media ]

WHAT MATTERS MOST
1S HOW YOU SEE YOURSELF.
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Paintings
Artist—S. G. Apte

sgapte@gapset.in
+91 98220 13006

Congratulation to Mr Apte for a unique
achievement of completing 1300 paintings !

3k %k ok %k %k Kk

By Gautam Datye [ age 9]

ok % ok % ok %k %k k
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Ethical experiences of members

1. Equal Treatment

Avinash bhide
@ avinashbhide@yahoo.com

+919823051981

I learnt the lesson of equality in a restaurant.

One day, Yansaki told me that, he, another
colleague Nagase and | were to go out for lunch
one of the restaurants nearby, instead of havir
lunch in the company canteen.

Since we were all wearing typical blue facto
uniforms with caps, | requested him to give me
few minutes to change into my civil dress in th
factory changing room.

To my surprise, he assured me that there was
need to change my clothes and we would be goil
for lunch wearing the factory uniform.

Naturally | hesitated and as per my experiente
I ndi a, told him that,
restaurant would allow us to enter, let alone serv
us.
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Although he was surprised by my reluctanc
without expressing it, he again insisted on goir
for lunch in the factory uniform. Finally at hi:
insistence the three of us went to a very goo
restaurant in his car.

| was greatly embarrassed to enter such a go
restaurant in a blue coloured factory uniform.

But to my great surprise, nobody in the
restaurant, including the waiters and othe
customers pa any attention to our uniform.
Within a very short time, we were served deliciot
food with all the courtesy and attention typical o
the Japanese.

This incident left me aghast. It increased tt
respect | had for the Japanese, their lifestyle a
culture ahundredfold

Fkkkkk

To do or not to do

Dr. A. M. Joshi
aemjoshi@yahoo.co.in
+91 94230 01601

The otherday | had been to a mini departmental
Store in our areal. picked up the thingbwanted,
in a basket and wertb the billing counterHere
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the billing used to be done manuallyhe billing
clerk used to nat down the price of each item on
a rough paper and another employee used |
place them in the bag of the custom@rhe total
amount wouldthen be calculatedThe customer
pays the amount and leaves the store.

That day the billing of another customer wa
being done.As such | was waiting for my turn
There were 10 no. of ready to make soups pack
in hisbasket.He told the employee to recheck the
packets thoughe had counted themTherefore
the employee kept them aside, finished othe
items and finally counted thesgackets and
placed in the bg The cost of these packets
through oversight, remained to be taken in the bi

| had noticed it and saw that theustomer had
also seen this omissiomowever he did not say
anything,paid the amount and left. | thought of
pointing out the mistake to the billing clerk
However | felt that | was not directly concerne
with it. Had | done it | might have taken the wiat
of the customer As suchl kept quiet, paid my
dues and came home. However | could not forg
the incident. There was a guilt feelindlo doubt
the behaviour of that person wasinethical
though it could not exactly be called illegalBut
what about tke omission on my partWas it
unethicaP Secondly had | told thiko the billing
clerk after the customer had lethen he would
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have been held responsible for this omissibin
amount of other thoughts and logical explanatio
could justify my silence.

What do our esteemed readers think about this
Incident.What wouldyou have done in my place

))))

Point to ponder

HOW DO WE LEARN?

39



BEF — Mgmt Digest — January 2021 - Issue 80
Photograph of the month

Curiosity —

ok ok ok ok ok ok

Indian Jugaad J
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Poem
OO  Satish Kulkarni
satishmadhav@gmail.com
+01 99226 13698

d o u¥

bfp thdlttgsp b * f RenRislp=n Dy
oo Y x U oupw mrxey v W oYl
"Lefx Do oewst gy AY onph
Ry g oy Ufb B By hry e 8 Hel
pdY deous ?HAw A we Epy I
L uyg ¥y R?dboreis WO @ F L B0 2y
vE+f b BB Pl vEH Vxgar
HrY v pu? b ppdReymly *pu? Nd-
nptuexdrpt ety Cour pdy

d Ay n*y RYdABNFYN* Y33
*kkkkk

Avinash bhide
avinashbhide@yahoo.com
+919823051981

Failure | consider as a broken brick
Inspiration from which | always seek
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Thatis why | am never meek
You may call it as my success trick

What | am saying is not fake

It is not for any popularity sake

This can be a message one can take

Which may give somebody an essential break

| am not only who says so

There would be many more also

Even though wad mayconsider them sso
They never allow such seed in their mind to s

Brick by brick, even broken, the life is to be bt
Never allowing any failure to make you tilt

For which you have to be always mentally fit
To ensure that you never , by any failure get hi

Positive thoughts
Source-social media
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Creative thinking

RARE PHOTO OF MOTHER
WRENCH FEEDING HER
YOUNG. ABSOLUTELY
BREATHTAKIN(%!_

B

202#%
202 |

. —Social Media

< L
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Did

you know?

Mobile phone

contai
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ns basic functions ef

. Telephoné
. Camera

. Calculator
. Computer

. Typewritter
. Recorder

. Player

. Torch

. Storage

. Clock

. Calendar

. Mail

. Books

. Radio

. Televion

. Movies

. PC games
. Networking
. GPS

....and hundreds of Apps !

is really a magibox, which
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Vikram and Vetal — episode 3

—Abhay Kale
abhay_kale@hotmail.com
9850839895

Ethics with Vikram And Vetal

These casstudies are based on the series of storie
published in the monthly magazin€handoba /
Chandamamaln each issue, | will narrate one ston
in short and appeal you, the readers, to help Kir
Vikram with the best possible advice.

Pls email 3 to 5 sentences your ethical advise to
Abhay_kale@hotmail.com

## [ The responses will be publishes in the next
issue of BEFMD, so please go ahe&tishwas Datye

Challenge 3 -

Vetal starts his narration as King Vikram
starts walking.

Shishunaag from Ujjain was thenbitious general
of the Ashmak king Mahabahoo. He decided
break away from the Ashmaks. Mahabahc
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charged to teach him a lesson & besieged |
fortress. For weeks, none of the sides blinked.

Mahabahoo’s son Ma h a
situation and he spped out for hunting.
Shi shunaag’s son Naag
the camp. He swiftly left the fort through a secre
exit & went on to meet Mahasen. He made frienc
with Mahasen, without disclosing his identity. Bt
seeing the suspicion in the eye$ Blahasen's
guards Naagpaal climbed on his horse & rush
away. So, Mahasen chased him & as they react
Shi shunaag’'s fort, M
about Naagpaal. Just then the fort guards traine
their bows on Mahasen. Suddenly there was
scream froma lady. Mahasen got alerted anc
managed to safe cover just in time. As he carefu
looked, he saw Naagpaal & a beautiful lac
disappearing inside the fortress.

Mahasen later enquired to figure out that she we
Naagneeka, Naagpaalalers
in |l ove with her and
friendship. The situation was no different witl
Naagpaal & Naagneeka.

In the meantime, Shishunaag and Mahabahc
decided to break the deadlock through a due
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Unaware of the situation of their childrerthey
nominated Naagpaal and Mahasen for the dual.

On the day of the dual, Naagpaal and Mahas
were thoroughly being tested for archery, swor
fight, boxing & wrestling. Though both put up
tough fight, Mahasen was about to win at the en
However, atthe last moment, Mahasen lost in
wrestling, surprising the Naags and disappointil
Ashmaks.

Mahabahoo honored Shishunaag as ¢
independent king and neighbor of his kingdom.

At a later point in time, the wise men on bott
sides got together and made arrgements for
Mahasen’'s marriage wi

Now, this is what asks Vikram: Was it right
to lose for Mahasen? Was he returning favor
saving life? Was he trying to maintain respect
Naagneeka by not making it appear that she w
won by a congaror?

Pls help with your best ethical
advice.

Responses on Challenge2 ( Ref er Dec
case you missed it)
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Vishwas Datye: Satyavrat is behaving as per h
values. So, his proposal to take caretoe 2
children is Ok and not foolhardyThey were
comfortable in misery. (Now if the situation
becomes really tough; their minds may come ol
of comfort zone and they would even prosper &
unlocking their creativity).

Anonymous (as requested): Satyavrat believed in
himself. God's name was just reassure himself
that God help those who help themselves. So, |
has made the right decision.

*kkkhkk

Where do they cross?
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Lighter moments J
Effective communication
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Great line by Michael Bay

"Change can not be given to you every time,
you must bring the change"

Who is Michael Bay?

He is a bus conductor.
Now read it again.
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IOIOLQ)

This is Apple tree, ok.
But where are the trees of
Samsung, Lenova and HP...?

DD/MM/YYYY, other formats
can be really confusing.

You will die single.

?

<

(i

Source social media
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Laugh it our*

This is our new 'mobile friendly’
model. That is why, we have
given one side handle only.

ANUPAM SHARMA

*kkkkk
Hope you enjoyed reading this
New-yearissueof BEF Mgmt Digest !

Please,send comments for
improvementsto

vishwasdatye@gmail.com
Or
+91 9850035362

dkkokokok kkokokok *kok ok k ok Kok kk
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