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Editorial : 
 

Vishwas Datye  
vishwasdatye@gmail.com 
+91 9850035362 
 

Dear all, 
We welcome the new-year with open arms with 
positive hopes. 
Recently I came across on social media a story 
which I am feeling compelled to share with you. 
A donkey was tied to a tree. One night a ghost cut 

the rope and released the donkey. 

The donkey went and destroyed the crops in a 

farmer's land. Infuriated, the farmer's wife shot 

the donkey and killed it. 

The donkey's owner was devastated at the loss. In 

reply, he shot dead the farmer's wife. 

Angered by his wife's death, the farmer took a 

sickle and killed the donkey's owner. 

The wife of the donkey's owner got so angry that 

she and her sons set the farmer's house on fire. 

The farmer, looking at his house turned into 

ashes, went ahead and killed both the wife and 

children of that donkey's owner. 

Finally, when the farmer met a smiling ghost, he 

asked the ghost as to why it caused all this 

devastation? 



BEF – Mgmt Digest – January 2021 - Issue 80 

5 

The ghost replied, "I killed nobody. I just released 

a donkey that was tied to a rope. It is all of you 

who released the devil within you which resulted 

into everything bad that happened." 

Today the media has become like the ghost. It 

keeps releasing donkeys on a daily basis. And 

people react and argue with each other, hurt each 

other, without even having a second thought.  

In the end, the media dodges all responsibilities. 

So, it's our responsibility to hold to our sanity. 

With best wishes. J 
 

∞∞∞∞∞ 
 

Member’s feedback   
 
Sangeeta Kulkarni 
All the articles are very good. 
Sir, your dedication to publish it on 1st of every 

month is really appreciable!  Year end issue ÅÒȕÑ 
ÉɭÛɟÛɟ yÞɟÃ 

Bipinkumar Shah  
I enjoyed reading this issue. All articles are really 
good. In fact this issue is jewel in the crown.  
Excellent....  
Pradeep Kalekar 
The cover / opening page is a sixer on the first ball. 
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Abhay Kale 
Dr Bapat's address is quite action oriented. Dr 
Joshi's story is inspiring. Tourism ethics is a new 
topic and we should have more of such articles in 
the coming issues touching different parts of life. 
Learnt few new things about Dr Nadkarni.  
As always, Garde's article and other columns add 
a sound base. Overall a very good issue. Thank you 
very much Vishwas Datye and BEF. 
Ravindra Kothavade 
As usual, one more impressive issue of MD, 
publication of our BEF. Heartiest Congratulations 
to the Editor and his team. 
Cover of the issue is meaningful and motivational. 
Editorial is very good with a piece of advice. 
Variety of articles add to our knowledge lot of 
stuff. Medicine for laughter is wonderful. Artists' 
pictures are very nice. Some articles teach nice 
lessons and inspire us. 
Neelakanth Inamdar 
Hearty Congratulations to you and your team for 
Excellent MD Dec. 2020. Cover page is fabulous! 

Articles like frankly speaking, ÒɭØɟÙ Íɭ }ÀÛɭÙ and 

positive news are catching special attention. 
Shrirang Gokhale 
Could not get time to read in detail. Just scanned 
through it and felt it's not a matter of casual 
reading. This itself shows how editor has taken 
interest , efforts and his involvement. 

******  
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BEF news / Announcements  
We had an 

excellent 

session by 

Arnav Patil 

on his ethical 

lessons. Very 

well attended 

as well as 

appreciated.  
˳̙̠̜+ Pranav Patil had circulated a link for 

happiness survey. Many members responded to 

that survey and liked it. Thanks Pranav. 

******  

2. Divine Campus Awards 2021 – 23 

Business Ethics Foundation has decided to take 

active steps in promoting and strengthening Value 

Education in the High Schools. 

In the first phase four schools are identified for 

their outstanding performance in value education 

for several years : 

1. Jnana Prabodhini Schools, Nigdi 
2. Vidya Niketan High School (Telco) 
3. Vijay Vallabh School 
4. Sri Sri Ravishankar Vidya Mandir 

These schools will be recognized in a programme 

which will be organized in the last week of Jan 
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2021 or first week of Feb 2021. The award will 

include Rs. 25,000/- cash, Rs. 10,000/- in the form 

of books, Trophy (approx. Rs. 15,000/-) and 

citation. 

In the second phase, One Hundred Schools will be 

approached & competition will be organized by 

December 2021. Schools will be given support in 

the form of training for teachers, students, office 

staff and parents. 

The budget will be Rs. 25,00,000/- for prizes, 

training material and training sessions. 

Sponsors are being approached from Corporates, 

Banks and like-minded organisations. 

This activity is inspired by the knowledge 

partnership of Dr. P. C. Shejwalkar, Pandit Vasant 

Gadgil, Principal Shreedhar Patankar. We are 

being supported by Rotary Clubs, Jana Kalyan 

Samiti, Council for Creative Education, Finland, 

Education Department Govt. of Maharashtra. Etc. 

We propose to enlarge these activities throughout 

Maharashtra. We look forward to financial 

support as well as knowledge partnership for 

Divine Campus Awards Project. 

Our Bank Details are 

A/c. No. 0920501033433,      

A/c Name – Business Ethics Foundation 

 A/c. Type - Savings Account,  
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Bank Name - Cosmos Bank, Tilak Road Branch, Pune 

IFSC – COSB0000092     MICR Code - 411164033 

 

Looking forward to your cooperation, 

 

Yours respectfully 

Dr. S.G.Bapat ς  

Founder President  

Bhushan Ambadkar -    

Head, Project Management Committee 

Business Ethics Foundation  

 

***** 

3. i-Explorer :   Appeal by Vaijayanti Thakar 
 

zÒġ×ɟ ÒȓËċ×ɟ θÒËɡÙɟ εÜ¾Ĕ×ɟÞɟÉɢ 
ÃɟɰÀÙɭ ÛɟÍɟÛØÌ ȑÑÖɟxÌ ¾ØÌɭ, ĕ×ɟɰÃɭ 

ÞɰØàÌ ¾ØÌɭ, 

ÕθÛĥ×ɟ¾ɟÚɟÞɟÉɢ ¾ɟßɡ ÍØÍȕÏ 
¾ȼÑ ÉɭÛÌɭ ßɭ ÍȓĞßɡ ¾ØÍɟ ¾ɟ?  

zÏÜx ÑɟÀȎØ¾ ßɨĔ×ɟÞɟÉɢ 
ÛɮáɟȑÑ¾ ȸȒĥÈ¾ɨÑ ÔɟÚÀȕÑ, 

ÅɠÛÑÖȓġ× ÞɰÛÐxÑɟÔɟÔÍ 
zÒÌ ÅɟÀȗÍ yÞÍɟ ¾ɟ? 
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¾ɨÌɠ ÒɟÌɠ ÏɭÍɟ ¾ɟ ÒɟÌɠ! ¾ɨÌɠ ÒɟÌɠ ÏɭÍɟ ¾ɟ ÒɟÌɠ ! 
ħ×ɟ ÕθÛĥ×ɟÍġ×ɟ ßɟ¾ɟ ÍȓĞßɟÙɟ ¥¾ȕ ×ɭÍɟÍ ¾ɟ?  

ÍȓĞßɡ η¾Íģ×ɟßɡ ÖÅġ×ɟÛØ ØßɟÍ yÞɟ- ÒÌ ÍȎØßɡ 
ÍȓÖċ×ɟ ÁØɟÍÃ η¾Íɠ ÍØɡ εÙÈØ ÒɟÌɠ ÍȓĞßɡ yÊÛȕÑ 
ÉɭÛÙɭ zßɭ- ×ɟÔǥÙ ÅØɟÞɭ ÅɟĦÍ ÅɟÌȕÑ ĉ×ɟ×Ùɟ zÛÊɭÙ 
¾ɟ?  

 

ÛØɡÙÒɮ¾ɥ η¾ÖɟÑ ¤¾ η¾ɰÛɟ ĕ×ɟÒɭàɟ ÅɟĦÍ ŢĤÑɟɰÃɭ }ĕÍØ 
ßɨ yÞɭÙ ÍØ zÒÌ ÑĆ¾ɥÃ ×ɟ θÛÝ×ɟÛØ ÔɨÙȕ Ü¾Íɨ-  
yÞɠεÖÍ zζÌ εÖÍɠ ÞɟÏØ ¾ØɡÍ zßɨÍ, ȑÑÞÀx zζÌ 
yÛ¾ɟÜɟċ×ɟ ÅÛÚ Áɭ~Ñ ÅɟÌɟØɡ ¤¾ zÀÚɠ ÛɭÀÚɠ 
ĦÒÐɟx- ÞÀĢ×ɟɰÞɟÉɢ ÒɟÌɠ zζÌ ÞÀĢ×ɟɰÞɟÉɢ yÛ¾ɟÜ 
×ɟÔɟÔÍ ÞÖɟÅɟÍɠÙ ÞÛx ÎØɟÍ ÅɟÌɠÛÅɟÀȗÍɠ ¾ØÌɟØɟ 
zζÌ ģ×ĆÍ ßɨĔ×ɟċ×ɟ θÛθÛÐ ÞɰÐɠ }ÒÙĜÐ ¾ØÌɟØɟ 
yÞɟ ßɟ }ÒŎÖ zßɭ- ÅɟÌɠÛ ÅɟÀȗÍɠ ¾ØÌɭ ĞßÌÅɭ 
ÛɟÃÑ, ȑÑØɡàÌ, εÖÚɟÙɭġ×ɟ ÖɟȏßÍɠÃɭ θÛĦÙɭÝÌ ¾ȼÑ 
ĦÛ Þɰ¾ġÒÑɟɰċ×ɟ ʬÛɟØɭ ĕ×ɟÃɠ ÞɰÀÍÛɟØ ÖɟɰÊÌɠ ¾ØÌɭ, 

×ɟÞɟÉɢ }ʬ×ȕĆÍ ¾ØÌɭ- ÍÞɭÃ ÞÖĦ×ɭċ×ɟ }ĕÍØɟÃɟ ¤¾ 
ÕɟÀ ßɨĔ×ɟÃɠ ÞɰÐɠ εÖÚÌɭ- ×ɟÃ¾ØÍɟ zĞßɡ ¤¾ ĦÒÐɟx 
Áɭ~Ñ zÙɨ zßɨÍ- 

ÞÛx ĦÒÐx¾ɟɰÑɟ ×ɟ Ïɨęßɡ θÛÝ×ɟɰÛØÃɠ ÒȓĦÍ¾ɭ ' ÛɭÔÞɟ|È 
ÛȼÑ Êɟ~ÑÙɨÊ ¾ȼÑ ÁɭÍɟ ×ɭÍɠÙ(  ÍáɟɰÃɭ ÖɟÀxÏÜxÑÒØ 
ȒģßιÊ¨Å, ÞɰÏÕɟxÞɟÉɢ ÓɨÈɨ ÀɫÙØɡ zζÌ {ÍØ 
ÖɟȏßÍɠÏÜx¾ Ùɭ¿ Û ÛɭÔÞɟ|Èċ×ɟ εÙɰĆÞ }ÒÙĜÐ zßɭÍ- 
ħ×ɟ ÞÛɟʋÃɟ }Ò×ɨÀ ÒɟÌɠ ÞÛɟʋÞɟÉɢ Û yÛ¾ɟÜ ÞÛɟʋÞɟÉɢ 
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×ɟ Ïɨęßɡ θÛÝ×ɟɰÔǥÙ yκÐ¾ ÖɟȏßÍɠ ģßɟÛɠ,  ÍÞɭÃ ĕ×ɟÃɟ 
}Ò×ɨÀ ¾ȼÑ , ĦÎɟȑÑ¾ ȏÉ¾ɟÌɠ yÞÌɟĠ×ɟ ŢĤÑɟɰÔǥÙ 
yκÐ¾ z¾ÙÑ ģßɟÛɭ- ÍÞɭÃ ÞÖĦ×ɟɰÃɭ ȑÑØɟ¾ØÌ 
¾ØĔ×ɟÞɟÉɢ Íáɟɰċ×ɟ ÖɟÀxÏÜxÑɟ ¿ɟÙɡ Ţ×ĕÑ ģßɟÛɭÍ 
×ɟÞɟÉɢ ßɨ~ Ü¾Íɨ- 

ßɡ ĦÒÐɟx ¤¾ȓÌ ÃɟØ ÈĚ×ɟɰÖĘ×ɭ ¦ÑÙɟ|Ñ ßɨÌɟØ zßɭ- 
ÖØɟÉɢ, ȏßɰÏɡ, {ɰŐÅɠ zζÌ ¾ęÑÊ yĤ×ɟ ÃɟØ ÕɟÝɟɰÖĘ×ɭ 
×ɟ Ïɨęßɡ θÛÝ×ɟɰÔǥÙ yĝ×ɟÞÒȓĦÍ¾ɭ }ÒÙĜÐ ßɨÌɟØ 
zßɭÍ- 

×ɟ ĦÒÐɴÖĘ×ɭ ÞßÕɟÀɠ ßɨĔ×ɟÞɟÉɢ Üȓġ¾ Ţĕ×ɭ¾ 
θÛÝ×ɟÞɟÉɢ ÓĆÍ Ȼ- d_., {Í¾ɭ zßɭ- ×ɟÍ ĦÒÐɴÍ 
ÞßÕɟÀɠ ßɨÌɟĠ×ɟɰÞɟÉɢ ÃɟØ ÀÈ ¾ɭÙɭ zßɭÍ- 

`- ÒɟÃÛɠ Íɭ ÞɟÍÛɠÒ×xÍ Ò×xÍÃɭ θÛʬ×ɟÎɶ 

a- zÉÛɠ Íɭ ÏßɟÛɠ Ò×xÍÃɭ θÛʬ×ɟÎɶ 

b- ÞÛx εÜà¾ 

c- zÉ ÛÝɟxÛØɡÙ ¾ɨÌɠßɡ- 

ÜɟÚɟɰÞɟÉɢ θÛÜɭÝ ÞÛÙÍ zßɭ- č×ɟ ÜɟÚɟ ĦÛÍɪÃɭ ÑɟÛ 
ÞÛx θÛʬ×ɟÎɟʋÞɟÉɢ ×ɟ ĦÒÐɴÖĘ×ɭ ÑʇÏÛȕ {ȒċÄÍɟÍ 
ĕ×ɟɰċ×ɟÞɟÉɢ Üȓġ¾ ÒȓËɡÙ ŢÖɟÌɭ- 
yÑȓÏɟȑÑÍ ÜɟÚɟ , ȼ- ̀___., ÓĆÍ 
θÛÑɟ yÑȓÏɟȑÑÍ ÜɟÚɟ Ȼ- b___., ÓĆÍ- 
ßɭ Üȓġ¾ ÕØġ×ɟÑɰÍØ ÒɟÃÛɠ Íɭ ÏßɟÛɠ Ò×xÍÃɭ ÞÛx 
θÛʬ×ɟÎɶ ×ɟ ĦÒÐɴÍ ÞßÕɟÀɠ ßɨ~ Ü¾ÍɟÍ- 

×ɟ ĦÒÐɴÃɟ }ǥɭÜ Ò×ɟxÛØÌ Û yÛ¾ɟÜ ×ɟθÛÝ×ɠ 
ÅɟĦÍɠÍÅɟĦÍ ÖɟȏßÍɠ θÛʬ×ɟÎɶ zζÌ ÑɟÀȎØ¾ɟɰÒ×xÍ 
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ÒɨßɨÃÌɭ, ÕɟØÍɟÍɠÙ θÛθÛÐ ÕɟÀɟÍɠÙ ŢĤÑ ÅɟÌȕÑ Áɭ~Ñ 
ĕ×ɟÞɰÏÕɟxÍ Íáɟɰċ×ɟ ÖÏÍɠÑɭ ÖɟÀxÏÜxÑ }ÒÙĜÐ ¾ØÌɭ Û 
ÞηŎ× ÞɰĦÎɟÃɭ ÅɟÚɭ }Õɭ ¾ØÌɭ ßɟ zßɭ-  

Íɭģßɟ Öɨʩ×ɟ Þɰć×ɭÑɭ ×ɟÍ ÞßÕɟÀɠ ßɨ~Ñ zÖċ×ɟ 
Ţ×ĕÑɟɰÑɟ ßɟÍÕɟØ ÙɟÛɟÛɟ+ ßɡ ÑŦ θÛÑɰÍɠ- ȐÔÆÑɭÞ 
¤κÎĆÞ ÓʉÊɭÜÑ ßɡ zÒÙɡ ÞɰĦÎɟ ÞȓĘÏɟ ×ɟ }ÒŎÖɟÖĘ×ɭ 
ÞηŎ× ÞßÕɟÀɠ ÆɟÙɭÙɡ zßɭ-  

yκÐ¾ ÖɟȏßÍɠÞɟÉɢ ÞɰÒ¾x ŎÖɟɰ¾ 9 

ÛɮÅ×ɰÍɠ J heedgg_hce,  ÞɟØɰÀ J fa`hadh`ce 

 
*****  
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Frankly speaking  
, Dr. S. G. Bapat  
Founder President BEF 
sgbandasso@gmail.com 
+91 98814 68504 

 

ᶇᵰ d ᵿᵥ ᵿᵷ ᵾᵺ 

Leading with Wisdom by peter Pruzan and 
Kitsten Mikkelson ᵱᵾ ᵬᶁ ᵦᵗᵾᵦᶂᵪ ᵈᵬᵥ ᶢᶦ ρᶇᵸᵾᵦᶀᵴ 

ᶤᶢ χᶇ ᵱᵾᵅᵪᵾ ᵯᶇᵡᶂ ᵸᵗᵦᶋ. ᵱᵾ ᵬᶁ ᵦᵗᵾᵦ ᵉ ᵭᶋᵿᵺᵺ ᵱᵾ ᵗɑ ᵬᵪᶀᵜᶇ 

ᵰᵾᵞᶀ ᵺᵅᵜᵾᵴᵗ ᵲᵾᵚᵷᵪ ᵻᵥᵦᵾᵦ ᵗ “the most important 
values to me are fairness, love, caring and trust. I 
am talking about fundamental ethical and moral 
values. You should show love, kindness and 
compassion. Trust is a byproduct of Love.” 
I am convinced about this deep down somewhere. 
ᵞ ᵻᵾ ᵱᵾᵅᵪᵾ ᵉ ᵭᶋᵿᵺᵺ ᵜᶇ ᵗᵾᵱ ᵗᵾᵲᶀ ᵺᵅᵜᵾᵴᵗᵬ ρρ ᶇᵋ ᵗᵲ ᵱᵾᵦ 

ᵈᵴᶇ ᵦ ᵻᵾ ᵦᶇ ᵻᵥᵾᵴᶇ,  ᵰᵴᵾ ᵷᵾᵡᵦᶇ ᵗᶋᵥᶀᵦᵲᶀ ᵱᶁᵷᵗᵾᵪᶇ ᵻᶀ 

ᵞᵮᵾᵮᵨᵾᵲᶀ ᵱᵾᵷᶀ. ᵰᶀ ᵷᵦᵆ ᵾᵰᵾᵿᵥᵗᵬᵥᵾ d ᵿᵥ ᵘᶁᵴᶇᵬᵥᵾ 

ᵞᵬᵥᵾᵲᵾ ᵰᵾᵥᶂᵺ ᵈᵻᶇ. 

ᵱᵾᵅᵪᶀ tᶇᵴᶇᵴᶇ ᵑᵗ ᵨᶋᵪ ᵱᶋᵙ ᵺᵷᵾ ᵪᵾᵜ ᵈ ᵱ ᵗᵾᵲᵗ ᵷᵾᵡᵦᶀᵴ. β ᶇ 

ᵿᵴᵿᵻᵦᵾᵦ , ᵰᵴᵾ χ ᵷᶀᵪ ᵑᵜ ᵈᵲ ᵰᶁᵘᵾᵜᶀ ᵪᶇᵰᵥᶂᵗ ᵗᵲᵾᵱᵜᶀ 

ᵻᶋᵦᶀ. ᵺ ᵱᵾ ᵱᵾ ᵰᶁᵘᵾ ᵱᵾ ᵻᵾᵦᵾᵘᵾᵴᶀ ᵗᵾᵰ ᵗᵲᵥᵾ ᵱᵾ ᵬᵾᵜ 

ᵞᵥᵾᵅ ᵱᵾ ᵡᶀᵰᵴᵾ ᵰᶀ ᵺᵅᵯᵾ  ᵑᵜ ᵈᵲ ᵰᶁᵘᵾᵜᶀ ᵰᶁᵴᵾᵘᵦ ᵱᵾᵱᵴᵾ 

ᵺᵾᵅᵿᵙᵦᵴᶇ  ᵰ  ᴝ ᵱᵾᵅᵪᶀᵜ ᵱᵾᵅᵜᵾ ᵪᵷᵾ ᵮᶉᵺ ᵿᵪᵷᵣᵴᵾ. ᵱᶋᵙ 

ᵱᵸ ᵷᶀ ᵟᵾᵴᵾ. 

 ρᶁᵺᵲᵾ ᵱᶋᵙ. ᴥ ᵾᵲ γ ᵥᵾᵅᵜᶀ ᵑᵗ ᵡᶀᵰ ᵗᵾᵰ ᵗᵲᵥᵾᵲ ᵻᶋᵦᶀ. ᵰᶀ 

ᵱᵾᵅᵪᵾ ᵑ ᶂtᵪ ᵮᵞᶇᵡ ᵺᵾᵅᵿᵙᵦᵴᶇ ᵈᵿᵥ ᵜᶌᵚᵾᵅᵪᶀ ᵿᵰᵵᶂᵪ ᵈᵬᵾᵬᵴᶇ ᵬᵙᵾᵲ 

ᵢᵲᵷᵾᵱᵜᶇ b ᵺᶇ ᵺᵾᵅᵿᵙᵦᵴᶇ. ŋ ᵗᵾ ᴥᵿᵪᵱᵰ ᵻᶋᵦᵾ ᵗ ᵺᵷᵾ ᵪᶀ ᵺᵾᵲᵘᵾ 
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ᵬᵙᵾᵲ ᵱᵾᵷᵱᵾᵜᵾ ᵪᵾᵻᶀ. γ ᶇ i ᵲᶇᵴ ᵦᶇ ᵑᵗᵰᵦᵾᵪᶇ ᵢᵲᵿᵷᵴᶇ ᵬᵾᵿᵻᵞᶇ. 

ᵦᶁ ᵻᶀ ᵺᵰᵞᶂ ᵸᵗᵾᵴ ᵗ  ᵜᵜ ᵜᶀ ᵺᶁ ᵷᵾᵦ ᵗᵸᶀ ᵟᵾᵴᶀ ᵇᵺᶇᵴ. ᵬ  v

ᵧᶋ ᵾ ᵜᵜ ᵪᵅᵦᵲ ᵑᵗᵰᶇᵗᵾᵅᵪᵾ ᵺᵰᵞᶂᵪ ᵚᶇᵋᵪ ᵦᶇ ᵺᶁᵱᶋ ᵱ ᵿᵪᵥ ᵱ ᵚᶇᵷᶂ 

ᵸᵗᵴᶇ. ᵱᵾᵅᵪᵾ ᵿᵷ ᵺᵿᵪᵱᵦᵾ , ᵬᵾᵲᵨᵸ ᵗᵦᵾ , ᵘᶁᵴᶇᵬᵥᵾ ᵱᵾᵅᵜᶇ 

ᵾ ᵱᵿ ᵗ ᵱᵸ ᵷᶀᵬᵥᶇ t ᵲᵦᵾ ᵈᵴᶇ. ᵲᵾᵚᵷᵪ ᵱᵾᵅ ᵱᵾ ᵰᵦᶇ, 

ᵉ ᵭᶋᵿᵺᵺ ᵱᵾ ᵱᵸᵾᵜᶇ ᵻᶇ ᵲᵻ ᵱ ᵈᵻᶇ. 
ᵺᶇᵷᵾᵿᵪᵷᶃ ᶀᵪᵅᵦᵲ ᵰᶁ ᵙᵪ ᶁᵬᵜᶇ ᵺᵅᵜᵾᵴᵗ ᵬᵨ ᵷᶀᵗᵾᵲ ᵱᵾ ᵬᶂᵷ   

ᵱᵾᵅᵪᶀ ᵺᵷ  ᵺᵅᵜᵾᵴᵗ ᵰᵅᵣᵵᵾᵸᶀ ᵮᶋᵴᵥᶇ ᵬᵺᵅᵦ ᶇtᵴᶇ.  

ᵱᵾᵪᵅᵦᵲ , Foundation for Action, Motivation and 

Empowerment [FAME India] ᵱᵾ ᵺᶋᵸᵴ ᵡᵜᶀ 

ᵧᵾᵬᵪᵾ ᵗ ᵪ ᵸᵾᵲᶀ ᵲᵗ ᵷᵾ ᵰᵾᵪᵿᵺᵗ ᵅᵙ ᵇᵺᵥᵾ ᵱᵾ ᵱᶁᵷᵗᵾᵅᵪᵾ 

ᵷᵾᵿᵯᵰᵾᵪᵾᵪᶇ γ ᶀᵷ χγ ᵙ ᵱᵾᵺᵾᵢᶀ  ᶇ ᵲᵦ t ᵲ ᵱᵾᵜᶇ ᵇᵰᶋᵴ ᵗᵾᵱ  

ᵱᵾᵅᵪᶀ ᵜᵾᵴᵿᵷᵴᶇ ᵈᵻᶇ. β ᶇ ᵻᵥᵦᵾᵦ ᵗ, ᵱᵾ t ᵾᵱᵾ ᵦᶂᵪ ᵰᵴᵾ ᵷ 

ᵰᵾ ᵱᵾ ᵬ ᶀᵴᵾ ᵘᶂᵬ ᵺᵰᵾᵩᵾᵪ ᵿᵰᵵᵦᶇ. 

ᵪᶈᵿᵦᵗ ᵰᶂ ᵱᵾᵅᵷᵲᵜᵾ ᵈᵬᵴᵾ ᵿᵷ ᵾᵺ ᵷᶃ ᵅᵙᵦ ᵗᵲ ᵱᵾᵺ ᶀ ᵲᵾᵚᵷᵪ 

ᵱᵾᵅ ᵱᵾ ᵺᵾᵲᵘᶀ ɛ ᵨᵾᵻᵲᵥᶇ ᶇᵲᵥᵾ ρ ᶇᵦᵾᵦ. b ᵸᶀ γ ᵙᵯᵲᵾᵦᶀᵴ 

ᵑᵗᵦᶀᵺ ᵪᶇ ᵱᵾᵅᵜᶀ ᵗᵧᵾ Leading with Wisdom ᵱᵾ 
ᵬᶁ ᵦᵗᵾᵦ ᵷᵾᵜᵾᵱᵴᵾ ᵿᵰᵵᵦᶇ. 

******* 

Height of stupidity -  
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Cultural diversity 
Pradeep Kalekar 
Pradeep.kalekar@gmail.com 
+91 9423571670 

 

Understanding culture & its importance in 

International Business.  

Being in the business of sales & service of used / 

reconditioned Photo Minilabs I had to visit Japan 

once every 2~3 months depending on orders in 

hand & expected.  

In Japan most capital goods like photo labs, 

printing presses are sold thru leasing companies 

who charge between 3~5% interest p.a usually at 

20~30% or even lower down payment depending 

on credit worthiness , equipment's cost and 

tenure.  

The seller usually a trading co used to assign a 

person who would take me to warehouses in 

Kyoto , Osaka areas where the picked up used 

machine was stored. 

 Photolabs process prints using chemicals. which 

had to be drained before transporting machines 

to warehouses. 

mailto:Pradeep.kalekar@gmail.com
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My work involved filling the photolab with water, 

load photographic paper , connect it to electrical 

outlet , switch ON the lab , checking error logs, chk 

whether the set temperatures are reached, then 

actually make prints which used to come out 

blank, this was just to make sure that all the drives 

, rollers, gears, transport and cutting mechanisms 

were operating and all the CNC operations were 

working in correct sequences as per programs 

selected. Usually after the tests the seller used to 

watch my reaction and in their broken English ask 

my opinion which was ok , good, very good, not 

bad , excellent etc.  

In once such visit the seller showed me an almost 

new like Noritsu 1201 set ( QSS brand owners) and 

after the usual test process I commented 'not bad' 

at which Shimizu San ( seller) almost shouted at 

me "Pradeep San what do you mean by not bad 

it's a new m/c used only for demos" I immediately 

realised my mistake and explained to him that 

'not bad means actually good' again Shimizu San 

shouted at me " then why don't you say it's 

good".  

After this incident I must have visited Japan at 
least 30 times but never uttered the word 'not 

bad' because in Japanese language a positive is 

never explained in a negative way !! It's very 
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important to understand culture especially of non 

English speaking countries. Subsequently Shimizu 

San and me became very good friends and 

excellent trading partners. 

Shimizu San now retired visited India last year and 

after completing the golden triangle visit of Delhi, 

Agra, Jaipur left the group flew down to Pune , 

stayed for 2 days then rejoined the group in Goa 

for return journey. Moving about in auto 

rickshaw, visiting Shaniwar wada and having 

Chitales's Bakarwadi with beer are high point of 

the Pune visit !  

******  

ÑɠȑÍÖȕġ×ɭ'Ethics ) 

Êɦ ÞȓÐɠØ  ØɟεÜɰÀ¾Ø 
sudhirrashingkar@gmail.com 
+91 98220 22014 
 

'zÅ zɰÍØØɟĥŘɡ× ÒɟÍÚɠÛØ ÞÛɟxÍ ÖɨÉɭ 
ÏɟȎØ̓× ¾ÜɟÃɭ yÞɭÙ ÍØ Íɭ ÅɠÛÑÖȕġ×ɭ η¾ɰÛɟ 
ÑɠȑÍÖȕġ×ɟɰÃɭ'yÞɭ ¤¾ θÛÃɟØÛɰÍ ĞßÌÍɟÍ- ÑɠȑÍÖȕġ×ɭ 
¾Üɠ zßɭÍ ×ɟÛØ zÒġ×ɟ ÀØÅɟ ÉØÍɟÍ-  zζÌ ĕ×ɟ 
ÀØÅɟɰŢÖɟÌɭ zÒÙɡ Ę×ɭ×ÐɨØÌɭ-ßɡ  ÑɠȑÍÖȕġ×ɭ Ûɮ×ȒĆÍ¾ 
ÅɠÛÑɟÍɠÙ yÞÍɠÙ,ÞɟÛxÅȑÑ¾ ÅɠÛÑɟÍɠÙ yÞÍɠÙ 
zζÌ ģ×ɟÛÞɟȑ×¾ ÅɠÛÑɟÍɠÙßɡ- ×ɟÒɮ¾ɥ Öɠ ¤¿ɟĘ×ɟÃɭÃ  
ÒɟÙÑ ¾ȎØÑ, Ôɟ¾ɥċ×ɟɰÃɭ  Ñɟßɡ,yÞɭ ĞßÌÍɟ ×ɭÍ Ñɟßɡ- 

mailto:sudhirrashingkar@gmail.com
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ŬɠÖɰÍ ÕÀÛĕÀɠÍɭÃɠ ÖɟɰÊÌɠ  θÛθÛÐ ÑɠȑÍÖȕġ×ɟɰÃɟ θÛÃɟØ 
ÖɟɰÊÌɟØɡ  zßɭ-  

 

 "{Ñ ÞÃx ¦Ó ¤ĆÞÙęÞ " ×ɟ Ùɨ¾θŢ× ÒȓĦÍ¾ɟÃɭ Ùɭ¿¾ 
ÎɦÖÞ ÒɠÈÞx zζÌ ØɦÔÈx ÛɦÈÞxÑ εÙȏßÍɟÍ"ÅØ zĞßɟÙɟ 
ģ×ÛĦÎɟÒÑɟ θÛÝ×ɠ ÍȓÖÃɟ ÞġÙɟ ¾ɟ× yÞɟ ŢĤÑ 
θÛÃɟØÙɟ ÍØ zÖÃɭ }ĕÍØ yÞɭÙ," ÍȓÖÃɠ ÑɠȑÍÖȕġ×ɟɰÃɠ 
ŢÌɟÙɡ ŢÎÖ ÞȓȑÑȒĤÃÍ ¾Øɟ zζÌ Íɠ ÞÛx 
¾ÖxÃɟĠ×ɟɰÒ×ʋÍ ÒɨÃɟÛɟ-" 

 

 zÒġ×ɟ θÛÃɟØɟÑȓȼÒ zÒÙɡ ÖÑɨÕȕεÖ¾ɟ ÉØÍɭ ,ĕ×ɟÛȼÑ 
ÑɠȑÍÖȕġ×ɭ ÉØÍɟÍ  zζÌ Ò×ɟx×ɟÑɭ zÒġ×ɟ }ʬ×ɨÀ 
ģ×ÛÞɟ×ɟÃɭ ģ×ȒĆÍÖĕÛ- ĕ×ɟÖȓÚɭ ¤¾ɥ¾Êɭ ¾ɰÒÑɠ  
ÅÀÛĔ×ɟÞɟÉɢ ÈɟÈɟɰÑɠ ¤¾ɭ¾ɟÚɠ zÒġ×ɟ ÁØÃɭ ÏɟκÀÑɭ 
ÀßɟÌ ÉɭÛȕÑ ¾ɟÖÀɟØɟɰÃɭ  ÒÀɟØ zζÌ {ÍØ ¿Ãx  ÕɟÀÛÙɭ 
ÍØ yÙɡ¾Êɭ yÑɭ¾}ʬ×ɨÀÒÍɠÑɠ  ¾ɰÒÑɠÃɭ ¾ɟßɡ ßɨÛɨ,ÖÙɟ 
ÏɭÌɭ ÁɭÌɭ Ñɟßɡ ĞßÌÍ ÒØÏɭÜ ÀɟÉɟ×Ãɠ ¾ȗÍɠ ¾ɭÙɡ-  
.  

zÅßɡ ÔßȓÍɭ¾ ģ×ÛÞɟ×ɟÍ ÅÞɭ ÊɦĆÈØ, {ɰȒÅȑÑyØ - 
Ùɭ¿ɟÒØɡà¾ zζÌ yę× ×ɟɰÃɠ ģ×ɟÛÞɟȑ×¾ ÑɠȑÍÖȕġ×ɭ 
ĕ×ɟɰċ×ɟ ÞɰÁÈÑɟ ȑÑȒĤÃÍ ¾ØÍɟÍ zζÌ zÒġ×ɟ 
ÞÏĦ×Ñɟ ĕ×ɟ zÃØÌɟÍ zÌĔ×ɟÞ ÞɟɰÀÍɟÍ -ÍɠÃ  ÀɨĥÈ 
ØɨÈØɡ ÞɟØć×ɟ ÞɭÛɟÕɟÛɠ ÞɰÁÈÑɟÃɠ  yÞÍɭ-ĕ×ɟßɡ zÒġ×ɟ 
ÞÏĦ×ɟɰċ×ɟ Ûɮ×ȒĆÍ¾ ,ÞɟÛxÅȑÑ¾ zζÌ ,ģ×ɟÞɟȑ×¾ 
ÑɠȑÍÖȕġ×ɟɰÃɠ ÞɰȏßÍɟ Í×ɟØ ¾ȼÑ ÞÏĦ×ɟɰÑɟ Íɠ 
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zÃØÌɟÍ zÌĔ×ɟÃɠ εÜÓɟØÞ  ¾ØÍɟÍ- ¿Øɭ ÍØ Ţĕ×ɭ¾ 
ÞɰÁÈÑɭÑɭ ,ģ×ÛÞɟ×ɟÑɭ  yÞɭ ¾ɟßɡ ȑÑȒĤÃÍ ¾ɭÙɭ ÒɟßÅɭ-  

 

×ɟÞɟÉɢ ÒȓËɡÙ ŢĤÑ zÒÌ zÒġ×ɟÙɟÃ θÛÃɟØÙɭ ÒɟȏßÅɭÍ  
`-ÖɟÆɟ ¾ÜɟÛØ θÛĤÛɟÞ zßɭ?. zÒÌ ¾ØÍ yÞÙɭġ×ɟ  
¾ɟÖɟÛØ θÛĤÛɟÞ ÉɭÛɟ zζÌ č×ɟċ×ɟÛØ  zÒÙɟ θÛĤÛɟÞ 
zßɭ yÞɭÃ ¾ɟÖ ¾Øɟ-  

a- ¾ɨÌĕ×ɟ ȏÏÜɟÏÜx¾ ÑɠȑÍÖȕġ×ɟɰ¾Êɭ Öɠ z¾θÝxÍ  
ßɨÌɟØ zßɭ?¾ɟØÌ ĕ×ɟÛȼÑ ÍȓÖċ×ɟ ÕɟÛɠ ¾ɟ×ɟxÃɠ zζÌ 
ÅɠÛÑɟÃɠ ȏÏÜɟ  ÉØÌɟØ zßɭ-  

b-ÖɟĎ×ɟ ÅɠÛÑɟÛØ ¾ȓÌɟÃɟ ÒÀÊɟ ÅɟĦÍɠ zßɭ? 

ÞȓÞɰĦ¾ɟØɟɰÃɟ ¾ɟ ¾ȓÞɰĦ¾ɟØɟɰÃɟ ? 

c-Öɠ ¾ɨÌĕ×ɟ ÍĕÛɟÛØ  ÉɟÖ }Õɟ zßɭ? 

d-ÖɟĎ×ɟ z×ȓĥ×ɟÙɟ ¾ÜɟÖȓÚɭ ¾ɟßɡ yÎx ŢɟĚÍ ßɨÌɟØ 
zßɭ? 

e- ÖɟÆɭ ÅɠÛÑ ÞÛɟxÎɟxÑɭ ÏÅɴÏɟØ ßɨĔ×ɟÞɟÉɢ Öɠ 
ÑɠȑÍÖȕġ×ɟɰÃɟ ÒɟÉÒȓØɟÛɟ ¾Þɟ ¾Øɟ×Ùɟ ßÛɟ? 

 

¾ɟßɡ Ùɨ¾ɟɰÑɟɰ ÑɠȑÍÖȕġ×ɟɰÒɭàɟ ÒɮÜɟÃɭ ÖßĕÛ yκÐ¾ ÛɟÈÍɭ 
- Íɨ yκÐ¾ɟκÐ¾ εÖÚÛĔ×ɟÞɟÉɢ ÖÀ Íɭ ÑɠȑÍÖȕġ×Ñɟ 
Òɟ×ÏÚɠ ÍȓÊÛɟ×Ùɟßɡ   ÖɟÀɭÒȓÅɭ ÒɟßÍ ÑɟßɡÍ- ×ɟÞɰÔɰÐɠ 
"×ȕ ¾ɫÑ θÛÑ" ÒȓĦÍ¾ɟÍ Ŭɠ  εÜÛ ¿ɭØɟ  εÙȏßÍɟÍ,  ÒɮÞɟ 
, 
(`(¾ØÖÌȕ¾ θÛ¾Í Áɭ~ Ü¾ɭÙ, ÒÌ zÑɰÏ Ñɟßɡ-'a(}ĕÍÖ 
ÒÙɰÀ θÛ¾Í Àßȕ Ü¾ɭÙ ,ÒÌ ÆɨÒ Ñɟßɡ-   
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(b(ÒȓĦÍ¾ɭ θÛ¾Í Áɭ~ Ü¾ɭÙ ,ÒÌ ÜßɟÌÒÌ Ñɟßɡ- 
'c(Áʪ×ɟÚ θÛ¾Í Áɭ~ Ü¾ɭÙ ,ÒÌ yκÐ¾ ÛɭÚ Ñɟßɡ-   
'd( Þß¾ɟØɡ θÛ¾Í Áɭ~  Ü¾ɭÙ, ÒÌ ÞċÃɭ εÖŝ 
Ñɟßɡ-'e(yęÑ  θÛ¾Í Áɭ~  Ü¾ɭÙ ,ÒÌ  Õȕ¾ Ñɟßɡ- 
'f(ÃɟØεÕɰÍɠ zζÌ ÄĚÒØ θÛ¾Í Áɭ~ Ü¾ɭÙ ,ÒÌ zÒÙɭ 
ĞßÌɟÛɭ yÞɭ ÁØ Ñɟßɡ-  

(g(©ÝÐɭ θÛ¾Í Áɭ~ Ü¾ɭÙ, ÒÌ zØɨĈ× Ñɟßɡ-  

}ĕÍÖ ÃɟȎØƥ× zζÌ ×ɨĈ× ÅɠÛÑÖȕġ×ɟɰÜɠ ÔɟɰκÐÙ¾ɥ 
×ɟÍȕÑ ×ɟÍÙɭ ÏȓÞØɭ zÒɧyÒ εÖÚȕ Ü¾ɭÙ-    , 
 

 ßɭÙÑ ¾ɭÙü ĞßÌɟ×Ãɠ ¾ɥ  "zÍɟ ÞÛxŝ ÈɭεÙȒģßÅÑ 
zßɭ ÒÌ  ȒģßÅÑ Ñɟßɡ-ÅÀɟÍɠÙ  }ĕÍÖ zζÌ ÞȓɰÏØ 
ÛĦÍȓɰÑɟ ÔÁÍɟ ×ɭÍ Ñɟßɡ ÒÌ ĕ×ɟÃɠ ÅɟÌɠÛ ÖɟĎ×ɟ 
ȽÏ×ɟÍ ÖÙɟ ßɨÍɭ- ÅɠÛÑ zζÌ  ÑɠȑÍÖȕġ×ɟɰÃɭ  ÍɭÃ  
zßɭ- ÅÀɟÍ ¾ÜɟÞɟÉɢ ÅɟÀɟ×Ãɭ ßɭ zζÌ ÅÑÍɭÑɭ 
zÒġ×ɟÙɟ ¾ɟ× ĞßÌȕÑ ̈ Ú¿ɟ×Ãɭ ×ɟÃɟ θÛÃɟØ ¾ɭÙɟ 
ÍØ  ÑɠȑÍÖȕġ×ɭ ȑÑȒĤÃÍ ¾ØÌɭ ÞɨÒɭ ÅɟÌɟØ zßɭ- " 
 

×ɟ ÞÛɟʋÃɟ ÖȑÍÍɟÎx ¤¾Ã,ÑɠȑÍÖȕġ×ɭ  zζÌ  zÒÙɭ 
ÞÛɟʋÀɠÌ ÅɠÛÑ ×ɟɰÃɭ Þȕŝ  ÅÖÛÙɭ ÒɟȏßÅɭ-  
(zÐɟȎØÍ( 

******   
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Psychological Dissonance 
Pranav Patil 
pensafe@gmail.com 
+91 98223 22184 
 

Understanding psychological dissonance gives key 
insight into human mind, and is a very powerful 
enabler in life.  
In spirituality, this is addressed as "Do not judge", 
or "Suspend the thought", or "Allow two 
contradictory things co-exist in the mind at the 
same time" 
How does this help the progress of our mind? And 
what happens when we judge, think or shoot-out 
a contradictory thought. Let us have a look at it 
through psychological dissonance lens. 
Every human mind likes to harbour a set of 
logically consistent thoughts that can exist in 
harmony with each other. When a lump of 
thoughts bundle together is non-contradictory, 
the human mind is at peace.  
The things get interesting with introduction of 
new thought in the existing lump of thoughts at 
equilibrium. The new thought could get 
introduced by observation, or influence around, 
or just randomly. 
The best way to look at this is through an example. 
Suppose you have the following thought-lump 

mailto:pensafe@gmail.com
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that exists in your mind giving you peace right 
now. 
1. I am a kind person 
2. I have money 
Now suppose your friend comes, and asks you for 
money. And, you find yourself not in a position to 
give him money.  
1. I am a kind person 
2. I have money 
3. I am not giving money to my friend 
The introduction of third thought here has now 
resulted in psychological dissonance. These three 
thoughts cannot exist in the mind at the same 
time and give you peace. 
To remove the psychological dissonance, you will 
have to change one of the three above 
statements.  
You will have to modify one of the thoughts in the 
above lump of three.  
1. I am kind --> I am NOT kind 
Or 
2. I have money --> I DON'T have money 
Or 
3. I am not giving --> I am GIVING 
Which sentence you will modify is up to you. You 
may perhaps take a position that you don't have 
money. Or, you may take up position to lend. Or, 
you may decide you are not kind. 
Interestingly, in real life situations, the mind finds 
it easy to blame on the externalilty. And, some of 
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the real life positions may look like these with the 
introduction of a fourth thought to remove 
psychological dissonance:  
4. Oh, but it was wrong on his behalf to ask me for 
money.  
Or 
4. I am kind, but money is definitely an exception 
to kindness.  
Or  
4. I have money, but it's equally important to 
value it, and not just give away on anybody's 
asking.  
And, thus you will successfully remove the 
psychological dissonance.  
What spirituality hints is that if you can live with 
psychological dissonance, maybe you will stay 
more attuned to reality everytime, rather than 
taking any positions based on immediate 
observations.  
So it is perfectly ok, to continue thinking you are 
kind, to continue thinking that you have money, 
and to continue knowing that you are not helping 
your friend. Time will help you find the right 
resolution. Don't change your thoughts or 
positions in haste. 
 
For example, if in the above resolution you 
decided to alter St. 1 - your root value in life, by 
declaring yourself "unkind" - you have just 
degraded a beautiful quality in you for no reason 
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at all, or for the sake of a very small reason, at 
best. Tomorrow another friend comes, and asks 
you for water when he is thirsty. You may find 
yourself denying it, because by default you have 
now become "unkind". If you help him with water, 
you may face another psychological dissonance.  
In most of the public life, we resolve the 
psychological dissonance by saying that a 
politician was corrupt, and screwed it up. It 
absolves us of all the responsibility, while 
continuing to hold the belief that, "I am a good 
citizen".  
 

˷̡̖̠̐̕ ̛̖ ̢̡̟̜̂̑̐ ˶̛̠̖̒̔ 
   Shrirang Gokhale 

Skg2743@gmail.com 

+91 98605 65564 
 

 
My career was in Philips. I worked as a product 
designer.  Mention of Philips is just to give an 
example, no intention to promote the brand. 
A product is born through stages like Research, 
Design and development, tooling, Production 
preparation and Production. Design is very 
important stage in this journey. All decisions are 
taken and frozen  at this stage. Any change later is 
costly and impossible at times. 

mailto:Skg2743@gmail.com
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Customer...1) When our mixer was launched, 
dealers raised an issue that blade looks dull 
compared to competition. Global Design centre 
objected to a change. Food grade stainless steel is 
recommended, otherwise there is a danger of fine 
particles of chromium getting mixed with food in 
dry grinding. 
2) All brands started claiming and over advertising 
the power output of Audio systems. It was almost 
a PMPO war. We were told not to make false 
claims and stick to figures you can prove 
technically.  Also train customer about listening 
pleasure. 
3) “When its Philips you are sure” was our tagline. 
This had history of huge efforts of building a 
quality culture. Other day I was talking to a newly 
introduced person.At the end, he said sir wait a 
moment, My father wants to talk . His father said 
“ I want to tell you I still use Philips radio Bahadur 
I purchased 35 years back” I was delighted but 
realised all efforts we used to make the product 
reliable..e.g. Testing switches 20000 times, pulling 
handles with 50 kg load 500 times,set testing at -
20 and +70 degree  and many ..This is ethics in 
proving your tagline. 
Environment1) There was a ban imposed to avoid 
Cadmium, Halogenated compounds. Lead 
soldering was replaced by Tin, Glasswool used in 
speaker boxes was replaced by cottonwaste. 
Designer has to work on alternatives. 
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2) White Packing boxes looked really attractive 
We had to go back to brown because lot of 
chemicals are used in making paper white.  
3) Laminated paper Boxes looked good and 
durable but  not allowed because it hampers the 
recycling of paper. 
Quality...1) Release of a new product underwent 
lot of testing. Unless quality level was 
reached  target, product was not  marketed.  Test 
of your product by making customers as guinea 
pig was never allowed. 
2) A well structured Service Department gives an 
assurance to the customer. It is also very nice way 
to get a  authentic feedback on your product. 
Safety.. Safety was at  important both of customer 
and of worker during manufacturing.. We used to 
follow  strictly  safety standard IEC 65 for mains 
operated equipment. Creepage distance, 
anchoring of wires were strictly followed. During 
my tenure we never had any case of fire or shock. 
Customer may not know , but it was our 
responsibility. A  particular  technique called 
Failure mode and effect analysis was used during 
design.(FMEA) 
Many points may look simple but manufacturer 
has self imposed commitment to society at large, 
This I feel is Ethics in Design.I have sited only few 
examples, but there are many. 

***** 
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Corporate Social Responsibility  
History and Global Overview 

Anuradha Gupta 
anuradhaguptafcs@gmail.com 
+91 98102 48956 
 

Corporate and Society go hand in hand in the 
making of a developed and prosperous country 
and an enriched economy. The Corporate 
provides livelihood, goods, and services to the 
Society. The Society, in return, provides the 
required factors of production to the Corporate. 
However with the advancement of technology, in 
recent times, the role of Corporate has grown 
formidably and in the process, the benefits to 
Society have diminished considerably. The 
increased usage of advanced methods of 
production, machinery, and equipment has also 
created an adverse impact on the environment, 
depletion of natural resources, and thereby 
affecting the flora and fauna. The alarming 
situation has created a need for the corporate to 
understand their responsibility towards the 
society leading to the adoption of an effective and 
efficient CSR practice.  
 
Definition of CSR 

mailto:anuradhaguptafcs@gmail.com
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Corporate Social Responsibility does not have a 
universally accepted definition, however, the core 
of the concept may be described as the awakening 
of corporate conscience which aims at embracing 
the responsibility for the company’s actions and 
having a sense of responsibility towards the 
society and people from whom they derive their 
success.  
The United Nations Industrial Development 
Organization defines corporate social 
responsibility as “a management concept 
whereby companies integrate social and 
environmental concerns in their business 
operations and interactions with their 
stakeholders.” 
 
Historical Background of CSR  
The term Corporate Social Responsibility was 
coined officially in the year 1953 by American 
Economist Howard Bowen in his publication” 
Social Responsibilities of a Business”. And due to 
this Bowen is also referred to as the father of CSR. 
However, the practical application of CSR gained 
momentum in the year 1971 in the US with the 
introduction of the concept of “Social Contracts”, 
between businesses and society. This contract 
brought forward the idea that companies function 
and exist because of public consent and, 
therefore, there is an obligation to contribute to 
the needs of society  
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The “social contract” outlined three 
responsibilities, and they’re still applicable today:  

1. Provide jobs and economic growth 
through well run businesses. 

2. Run the business fairly and honestly 
regarding employees and customers. 

3. Become more broadly involved in 
improving the conditions of the 
community and environment in which it 
operates. 

 
By the 1980s, early CSR continued to evolve as 
more organizations began incorporating social 
interests in their business practices while 
becoming more responsive to stakeholders.  
 
Universal acceptance of CSR  
The 1990s marked the beginning of widespread 
approval of CSR. In 1991, University of Pittsburgh 
professor Donna J. Wood published Corporate 
Social Performance Revisited, which expanded 
and improved on early CSR models by providing a 
framework for assessing the impacts and 
outcomes of CSR programs.  
In the same year, business management author 
and professor at the University of Georgia Archie 
B. Carroll published his article “The Pyramid of 
/ƻǊǇƻǊŀǘŜ {ƻŎƛŀƭ wŜǎǇƻƴǎƛōƛƭƛǘȅέ. In his paper, 
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Carroll expanded on areas he believed were 
crucial when implementing CSR in an 
organization.  
By the early 2000s, CSR had become an essential 
strategy for many organizations, with multi-
million dollar companies such as Wells Fargo, 
Coca-Cola, Walt Disney, and Pfizer incorporating 
this concept into their business processes. 
 

CSR Regulations Across The Globe  
USA 
The Corporate Social Responsibility (CSR) team in 
the Bureau of Economic and Business Affairs leads 
the Department’s engagement with U.S. 
businesses in the promotion of responsible and 
ethical business practices.  
  
UK 
It is a part of Corporate Governance. The 
Companies Act 2006 has now added to those 
pressures by requiring directors to have regard to 
community and environmental issues when 
considering their duty to promote the success of 
their company and by the disclosures to be 
included in the Business Review. CSR is, now, an 
integral part of good governance, for bigger 
companies in particular. 
 
Europe  
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The CSR strategy is built upon guidelines and 
principles laid down by the United Global 
Compact, United Nations Guiding Principles on 
Business and Human Rights, ISO 26000 Guidance 
Standard on Social Responsibility, and OECD 
Guidelines for Multinational Enterprises. 
 
France, Denmark, South Africa, and China have a 
mandatory reporting obligation on the amount 
spent on CSR activities 
 
 
(In our next Article , we shall cover the emergence 
of CSR in India and the relevant rules and 
regulations governing the same ) 

)))) 

__ Points to ponder [ social media ] 
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*****  

ÍɭÎɭ ¾Ø ÖɟÆɭ ÅȓÚÍɠ 
εÜàÌɟċ×ɟ ÍÚÖÚɠÑɭ 
ÑÀØÅÛÚċ×ɟ ŐɟÖɠÌ 
ÕɟÀɟÍȕÑ ØɟßȓÙ ÒȓĔ×ɟÍ 
zÙɟ- ȸȒĥÈßɡÑ 
yÞġ×ɟÖȓÚɭ ĕ×ɟÙɟ 
ÖßɟθÛʬ×ɟÙ×ɟÍ ŢÛɭÜ 

εÖÚɟÙɟ ÍØɡ ÛĦÍɠÀȗßɟÍ ŢÛɭÜ εÖÚɟÙɟ Ñɟßɡ- ÒȓÌɭ 
ĦÈɭÜÑċ×ɟ ÓÙɟÈ ŎÖɟɰ¾ ¤¾ÛØ ØɟßȕÑ ĕ×ɟÃɟ ÞɰÁÝx Þȓȼ 
ÆɟÙɟ- ×ɟ ÞɰÁÝɟxÍȕÑ ĕ×ɟÙɟ ȸȒĥÈßɡÑ Û ȏÏģ×ɟɰÀ 
θÛʬ×ɟĖ×ɟʋÞɟÉɢ ¾ɟßɡÍØɡ ¾ØĔ×ɟÃɠ ŢɭØÌɟ εÖÚɟÙɡ- `hhh 
ÖĘ×ɭ ØɟßȓÙÑɭ ĦÛÍɪ ÔɟØɟÛɠÍ εÜ¾Í yÞÍɟÑɟ ¤¾ ÞɰĦÎɟ 
ĦÎɟÒÑ ¾ɭÙɡ- Àɭġ×ɟ a` ÛÝɟxÍ ÞɰĦÎɭÍ εÜ¾Ùɭġ×ɟ `ed_ 
θÛʬ×ɟĖ×ɟʋÑɟ ÅɠÛÑɟÃɟ ÖɟÀx ÞɟÒÊÙɟ- ÞɰĦÎɟ ÒȕÌx 
θÛÑɟÖȕġ× yÞȕÑ ÞÖɟÅɟċ×ɟ ÖÏÍɠÑɭ ÃɟÙÍɭ- ÑɭŝßɡÑɟɰÞɟÉɢ 
ÞɰÀÌ¾ ŢεÜàÌ ¾ʃş, ȏÏģ×ɟɰÀɟɰÞɟÉɢ ÞɰÀÌ¾ ŢεÜàÌ 
¾ʃş, ιÊȒÅÈÙ Ùɟ×ŤØɡ, ȎØηŎ¤ÜÑ ÞʃÈØ, yÊÎÚɟ θÛØßɡÍ 
ÛÞȑÍÀȗß, εÜĥ×ÛȗĕÍɠ ×ɨÅÑɟ, ßɭ Ţ¾ġÒ Û ÛÝxÕØ ×ɟ 
θÛʬ×ɟĖ×ɟʋċ×ɟ ÞÛɟʋÀɠÌ θÛ¾ɟÞɟÞɟÉɢ θÛθÛÐ }ÒŎÖ, 
ĦÒÐɟx ÒØɡàɟ ÖɟÀxÏÜxÑ ¾ʃş, ĦÒɨ¾Ñ {ɰȒĈÙÜ, ÜɟĦŝɠ× 
ÞɰÀɠÍ, ×ɨÀɟ {- ĆÙɟÞɭÞ ÖɨÓÍ ÃɟÙÛÙɭ ÅɟÍɟÍ- 
ÞɰĦÎɭÍȕÑ εÜ¾ȕÑ ÔɟßɭØ ÒÊÌɟØɭ yÑɭ¾ ÑɭŝßɡÑ θÛʬ×ɟÎɶ 
zÅ }ċÃÒÏɟÛØ ¾ɟÖ ¾ØÍɟÍ- ĦÛÍɪ ØɟßȓÙ Ôɯ¾ ¦Ó 
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{ɰιÊ×ɟÍ }ċÃ ÒÏɟÛØ yκÐ¾ɟØɡ zßɭÍ- yÜɟ ×ɟ ȸȒĥÈßɡÑ 
ÍȻÌɟċ×ɟ ÊɨÚÞ ÒĕÑɠÔǥÙ ÞɟɰκÀÍÙɭ Ñɟßɡ ÍØ ÞɰĦÎɭÃɠ 
ÖɟȏßÍɠ yÒȓØɡ ßɨ|Ù- Þ-Ò- ÖßɟθÛʬ×ɟÙ×ɟÍ ÏɨÁɭ ¾Ùɟ 
Üɟ¿ɭÍ ¤¾ɟÃ ÛÀɟxÍ εÜ¾Í yÞÍɟÑɟ ÛÀxεÖŝ ĞßÌȕÑ 
ÆɟÙɭġ×ɟ ¨Ú¿ɠÃɭ ȻÒɟɰÍØ ȒÅÛÙÀ ÖɮŝɠÍ ÆɟÙɭ- ÏɭÛÍɟ 
×ɟɰÑɠ ¾Ùɟ Üɟ¿ɭÍɠÙ ģ×ÛÞɟ× ģ×ÛĦÎɟÒÑ ÜɟĦŝɟÍÙɡ 
}ċÃ ÒÏÛɠ ÁɭÍÙɡ- ØɟßȓÙ ×ɟɰÃɠ ÍÚÖÚ, ĕ×ɟɰÃɭ ¾ɟÖ 
zζÌ yÑɭ¾ ÀȓÌ ÕɟÛġ×ɟÖȓÚɭ ÖȕÚċ×ɟ ÔɠÊċ×ɟ yÞÙɭġ×ɟ 
LÏɭÛÍɟM ×ɟ ÍȻÌɠÑɭ ØɟßȓÙÑɟ ÞɟÎ ÏɭĔ×ɟÃɭ ÉØÛÙɭ- ÒɟÃ 
ÛÝɟʋÒȕÛɶ ÏɨÁɭ θÛÛɟßÔǦ ÆɟÙɭ- ÏɨÁɭßɡ Àɭġ×ɟ yÑɭ¾ 
ÛÝɟʋÒɟÞȕÑ yÑȓÏɟÑ ÑÞÙɭġ×ɟ ÞɰĦÎɭÍɠÙ ȸȒĥÈßɡÑ Û 
ȏÏģ×ɟɰÀ θÛʬ×ɟĖ×ɟʋċ×ɟ ŢÀÍɠÞɟÉɢ yßɨØɟŝ ÆÈÍ zßɭÍ-  
 
ÞɠÍɭÑɭ ØɟÖɟÙɟ ÛÑÛɟÞɟÍ ÞɟÎ ȏÏÙɡ- ×ɟ zÐȓȑÑ¾ ÞɠÍɠÑɭ 
ÞɰÁÝxÖ× ÅɠÛÑ ÙɟÕÙɭġ×ɟ ¾Íxģ×ÍĕÒØ ØɟÖɟÙɟ ÞɟÎ 
ȏÏÙɡ- ÞɰĦÎɭÙɟ Û ĦÛÍɪ ØɟßȕÙÑɟ zÅÒ×ʋÍ ĦÎɟȑÑ¾ Û 
ØɟĥŘɡ× ÒɟÍÚɠÛØɡÙ bd ßȕÑ yκÐ¾ ÒȓØĦ¾ɟØ εÖÚɟÙɭ 
zßɭÍ- κÃŝÒÈ yεÕÑɭÍɭ yÖɠØ ¿ɟÑ ×ɟɰċ×ɟ¾ÊȕÑ ĕ×ɟɰÃɟ 
ÀɩØÛ ÆɟÙɟ zßɭ- LÏɭÛ ȏÏÞÍ Ñɟßɡ ĞßÌÍɟÍ, ÒÌ Íɨ 
ȏÏÞÍɨ, ØɟßȓÙ ÏɭÛÍɟ ÞɟØć×ɟ yÞɟÖɟę× ¾ɟÖ ¾ØÌɟĠ×ɟ 
Ùɨ¾ɟɰċ×ɟ ȻÒɟÑɭM-  
ÞɰĦÎɭÙɟ yÑȓÏɟÑ ÑÞġ×ɟÑɭ ÏØ Öȏßę×ɟÙɟ ¿ÃɟxÃɟ ÖɨÉɟ 
ÕɟØ }ÃÙĔ×ɟÃɭ zģßɟÑ ØɟßȓÙ ȒÅǥɠÑɭ ÒɭÙÍɟÍ- yÜɟ ×ɟ 
yÞɟÖɟę× ÏɟɰÒĕ×ɟċ×ɟ ÖßɟÑ ¾ɟÖɟÙɟ ¿ȕÒ ÞɟĠ×ɟ ÜȓÕɭċÄɟ 
zζÌ ÖɟÑɟÃɟ ÖȓÅØɟ yĕ×ɰÍ zÏØɟÑɭ! 
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ÞɰĦÎɭÃɠ ÖɟȏßÍɠ9 ÑɫÜÑÙ yÞɨεÞ¤ÜÑ ÓɦØ Ï ÛɭġÓɭyØ 
¦Ó ηÓȒÅ¾Ùɡ ÃɫÙʃčʪ 
'NAWPC)     www.nawpc.org  
yĔÌɟÕɟ~ ÞɟÉɭ ÜɟÚɟÀȗß, ¾ȓÖÉɭ¾Ø ØĦÍɟ, ÞÏɟεÜÛ ÒɭÉ, 
ÒȓÌɭ,c``_b_.  'ØɟßȓÙ ÏɭÜÖȓ¿( hgaadhdfdf 

 
Compiles by J Vishwas Datye 

 
*******  

 
 

 
  

http://www.nawpc.org/
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Paintings 
 

Artist – S. G. Apte 
sgapte@gapset.in 
+91 98220 13006 

 

Congratulation to Mr Apte for a unique 
achievement of completing 1300 paintings ! 

 

******* 

By Gautam Datye [ age 9 ] 

******** 
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Ethical experiences of members 
 

1. Equal Treatment  
 

Avinash bhide 
avinashbhide@yahoo.com 

+919823051981 

 

I learnt the lesson of equality in a restaurant. 

One day, Yamasaki told me that, he, another 

colleague Nagase and I were to go out for lunch in 

one of the restaurants nearby, instead of having 

lunch in the company canteen. 

Since we were all wearing typical blue factory 

uniforms with caps, I requested him to give me a 

few minutes to change into my civil dress in the 

factory changing room. 

To my surprise, he assured me that there was no 

need to change my clothes and we would be going 

for lunch wearing the factory uniform. 

Naturally I hesitated and as per my experience in 

India, told him that, if we didn’t change, no good 

restaurant would allow us to enter, let alone serve 

us. 
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Although he was surprised by my reluctance, 

without expressing it, he again insisted on going 

for lunch in the factory uniform. Finally at his 

insistence the three of us went to a very good 

restaurant in his car. 

I was greatly embarrassed to enter such a good 

restaurant in a blue coloured factory uniform. 

But to my great surprise, nobody in the 

restaurant, including the waiters and other 

customers paid any attention to our uniform. 

Within a very short time, we were served delicious 

food with all the courtesy and attention typical of 

the Japanese. 

This incident left me aghast. It increased the 

respect I had for the Japanese, their lifestyle and 

culture a hundredfold. 

******  

To do or not to do  
   Dr. A. M. Joshi  
aemjoshi@yahoo.co.in 

+91 94230 01601 

 
The other day I had been to a mini departmental  
Store in our area. I picked up the things I wanted, 
in a basket and went to the billing counter. Here 
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the billing used to be done manually. The billing 
clerk used to note down the price of each item on 
a rough paper and another employee used to 
place them in the bag of the customer. The total 
amount would then be calculated. The customer 
pays the amount and leaves the store.  
That day the billing of another customer was 
being done. As such I was waiting for my turn. 
There were 10 no. of ready to make soups packets 
in his basket. He told the employee to recheck the 
packets though he had counted them. Therefore 
the employee kept them aside, finished other 
items and finally counted these packets and 
placed in the bag. The cost of these packets, 
through oversight, remained to be taken in the bill.  
 
I had noticed it and saw that the customer had 
also seen this omission. However he did not say 
anything, paid the amount and left. I thought of 
pointing out the mistake to the billing clerk. 
However I felt that I was not directly concerned 
with it. Had I done it I might have taken the wrath 
of the customer. As such I kept quiet, paid my 
dues and came home. However I could not forget 
the incident. There was a guilt feeling. No doubt 
the behaviour of that person was unethical 
though it could not exactly be called as illegal. But 
what about the omission on my part. Was it 
unethical? Secondly had I told this to the billing 
clerk after the customer had left then he would 
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have been held responsible for this omission. No 
amount of other thoughts and logical explanation 
could justify my silence.  
What do our esteemed readers think about this  
Incident. What would you have done in my place?  

)))) 

Point to ponder 
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Photograph of the month  
Curiosity –  

 

 

 

 

 

 

 

****** 

Indian Jugaad J 
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Poem        
Satish Kulkarni 
satishmadhav@gmail.com 
+01 99226 13698 

 

ᵈᵩᵾᵲ   

ᵬᶂᵷ  ᵺᶁ ᶃtᵦᵾᵜᶀ ᵿᵰᵢᶀ, ᵗᵦ  ᵗᵰ  ᵴᵾᵙᶇ ᵬᵾᵢᶀᶟ  

ᵮ ᵦ ᵞᵪᵾᵅ ᵱᵾ ᵯᶇᵡᶀ, ᵗᵾᵱᵾ  ᵗᵾᵲᵥ ᵚᵣᵦᵾᵦᶀ ᶟᶟ  

ᵸᶋᵩᶂᵪ ᵬᵾ  ᵻᵥᵦᶀ, ᵈᵩᵾᵲ ᵗᶋᵥ ᵰᵞ ᵨᶇᵦᶀ ᶟ  

ᵰᵪ ᵙᵾᶇ ᵧ ᶂtᵪ ᵞᵾᵦᶀ, ᵇ ᵷ ᵧ ᵰᵪᵾ ᵪᵾ ᵸᵾᵅᵦᶀ ᶟᶟ 

ᵦᶁᵞ ᵈᵩᵾᵲ ᶁtᵥᵾ ᵗᵸᵾᵜᵾ? ᵺᵰᵧ  ᵰᵪᵾ ᵱᵾ ᶋᵗᵾᵅᵜᵾ?  

ᵜᶋᵘᵾ ᵞᵪᶀ ᵇᵯᵅᵙᵾᵅᵜᵾ? ᵈᵩᵾᵲ ᵺᵅᵦ ᵷᵜᵪᵾᵅᵜᵾ ? 

ᵧᶋᵲ ᵦ ᵷᵷᶇ ᵱᵾᵅᵜᵾ, ᵇᵿᵩᵗᵾᵲᶀ ᵿᵷ ᵞᵪᵾᵅᵜᵾ? 

ᵺᵰᵞᵾᵷᵥᵾ ᵱᵾ ᵗᵿᵷᵰᵪᵾᵅᵜᵾ?  ᵬᶈᵴᵿᵦᵲᶀ ᵱᵾ ᵺᶁᵅᵨᵲ ᵷ ᵾᵅᵜᵾ? 

ᵸᵦᵗᵾᵪᶁᵸᵦᵗᵾᵜᵾ ᵈᵩᵾᵲ ᵦᶁᵞ,  

ᵈ ᵰ ᶇᵲᵥᶇᵜᵾ ᵰᵪᶁᵞᵾ ᵻᵾ, ᵈ ᵰ ᶇᵲᵥᶇᵜᵾᶟᶟ 

******  
 
 

Avinash bhide 
avinashbhide@yahoo.com 

+919823051981 
 

 
 

Failure  I  consider  as  a  broken  brick 
Inspiration  from  which  I  always   seek  

mailto:satishmadhav@gmail.com
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That is why  I  am  never  meek 

You  may  call  it  as  my  success  trick 
  
What  I  am  saying  is  not  fake 
It  is  not  for  any  popularity  sake 

This  can  be  a  message  one  can  take 
Which  may  give  somebody  an  essential  break 
 
I  am  not  only  who  says  so 
There  would  be  many  more  also 

Even  though   world  may consider  them  so-so 
They  never  allow  such  seed  in  their  mind  to  sow 
 
Brick  by  brick, even  broken , the  life  is  to  be  built 

Never  allowing  any  failure  to make  you  tilt 
For  which  you  have  to  be  always  mentally  fit 
To  ensure  that  you never  , by  any  failure get  hit 

 

Positive thoughts ς  
Source – social media 

ÏɭÌɟØɟÃɭ ÖÑ ÖɨÉɰ ÒɟȏßÅɭ ĞßÌÅɭ ÁɭÌɟØɟßɡ Þȓ¿ɟÛÍɨ-  

Ôɟ×¾ɨÑɭ ÑθÛÑ activa ÁɭÍÙɡ zζÌ ÀɭÙɭ 
ÛÝxÕØ  pleasure ÀɟÊɠ ÍÜɠÃ ÒÊȕÑ ØɟȏßÙɡ ĞßÌȕÑ Öɠ 
pleasure sell Ãɠ add Èɟ¾Ùɡ, 'want to sell for 
*Rs. 30,000/ -..'*  
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¾ȓÌɠ 15 ßÅɟØɟɰÍ ÖɟκÀÍÙɡ, ÍØ ¾ȓÌɠ 26, ÍØ ¤¾ɟÑɭ 
28 ßÅɟØɟÍ ÖɟκÀÍÙɡ- ÒÌ Öɠ ÅɟĦÍ ÒɮÞɭ ×ɭÍɠÙ, ×ɟ 
yÒɭàɭÑɭ ¾ȓÌɟÙɟÃ 'ßɨ' ĞßÈÙɭ ÑģßÍɭ--- 
Îɨʪ×ɟ ÛɭÚɟÑɭ ¤¾ ¾ɟ˚ɫÙ zÙɟ zζÌ Íɨ ĞßÌɟÙɟ--- 
"ÞɟßɭÔ, 3 0 ßÅɟØ ÅÖÛĔ×ɟÃɟ ¿ȕÒ Ţ×ĕÑ ¾ɭÙɟ, ÒÌ 24 
ßÅɟØÃ ÅÖÙɭÍ- ÎɨÊɰ ÎɟɰÔɟÙ ¾ɟ, ÖɟÆɟ ÖɨÔɟ|Ù ÒÌ 
θÛ¾Íɨ zζÌ η¾Íɠ ÒɮÞɭ ×ɭÍɟÍ, Íɭ ÔÁÍɨ-  
ÒÌ pleasure ÖÙɟÃ ʬ×ɟ---  
ÖɟÆɟ ÖȓÙÀɟ {ɰȒÅȑÑyØɡɰÀċ×ɟ ÜɭÛÈċ×ɟ ÛÝɟxÙɟ zßɭ- 
ÜɭÛÈÃɭ ¤¾ ÛÝx ÍØɡ ĕ×ɟÑɭ ÀɟÊɠÛȼÑ ÅɟÛɭ, yÞɭ ÖÙɟ 
ÛɟÈÍɭ- ÑÛɠ ÀɟÊɠ ×ɟċ×ɟ ÏȓÒÈɡßȕÑ ÅɟĦÍ η¾ÖÍɠÙɟ zßɭ, 
Íɠ Ñɟßɡ Áɭ~ Ü¾Í---"  
Öɠ ÓĆÍ 'ok ÔÁȕ', yÞɭ ĞßÌɟÙɨ zζÌ ÓɨÑ ÉɭÛÙɟ--- 
 
ÑɰÍØ ÎɨÊɟ ÛɭÚ θÛÃɟØ ¾ɭÙɟ zζÌ call back ¾ȼÑ 
ĞßÌɟÙɨ, "ÅØɟ ÎɟɰÔɟ, ÖɨÔɟ{Ù θÛ¾ȕ Ñ¾ɟ- }ʬ×ɟ Þ¾ɟÚɠ 
×ɟ ÁØɡ zζÌ ÀɟÊɠ ÁɭÛȕÑ Åɟ, ÓĆÍ 24 ßÅɟØɟÖĘ×ɭ------"  
ÖɟĎ×ɟÞÖɨØ 28 ßÅɟØɟÃɠ zÓØ yÞÍɟÑɟ ÒÌ Öɠ ĕ×ɟ 
yÒȎØκÃÍ ģ×ĆÍɠÙɟ 24 ßÅɟØɟÖÐɭ pleasure ÏɭÌɟØ 
ßɨÍɨ----  
zÅ ĕ×ɟ ¾ȓÈȓɰÔɟÍ η¾Íɠ zÑɰÏɡ ÛɟÍɟÛØÌ yÞɭÙ--? }ʬ×ɟ 
ĕ×ɟɰċ×ɟ ÁØɡ pleasure ×ɭÌɟØ ------ 
zζÌ ×ɟÖĘ×ɭ  ÖɟÆɟ ¾ɟßɡÃ loss ßɨÍ ÑģßÍɟ--- ¾ɟØÌ 
)ÖÙɟ ÒØÖɭĤÛØɟÑɭ ¿ȕÒ ¾ɟßɡ ȏÏÙɭ zßɭ- zζÌ Öɠ ¿ȕÒ 
ÞÖɟÐɟÑɠ zßɭ ÖɟĎ×ɟ Ùɟ|ÓÛØ --) 
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ÏȓÞØɭ ȏÏÛÜɠ 50, 100, 500 ċ×ɟ ÑɨÈɟɰÃɠ ÅȓÚÛɟÅȓÚÛ 
¾ȼÑ Íɠ ģ×ĆÍɠ ÞɰĘ×ɟ¾ɟÚɠ 5 ÛɟÅÍɟ ÖɟĎ×ɟ¾Êɭ zÙɡ-  
Þ¾ɟÚÒɟÞȕÑ ĕ×ɟÃɭ ÒɟÃ ÛɭÚɟ ÓɨÑ--- 'ÞɟßɭÔ Öɠ ÒɮÞɭ ÁɭÛȕÑ 
×ɭÍɨ×, ÒÌ ÀɟÊɠ ¾ȓÌɟÙɟ ÏɭÛȕ Ñ¾ɟ--'  
ÖɟĎ×ɟ ßɟÍɟÍ ÒɮÞɭ ȏÏġ×ɟÛØ, ĕ×ɟ ÛɭÀÛɭÀĢ×ɟ ÑɨÈɟ ÔÁȕÑ 
ÅɟÌɠÛ ÆɟÙɡ, ¾ɥ Íɭ ÒɮÞɭ ÛɭÀÛɭÀĢ×ɟ ȏÉ¾ɟÌɟÛȼÑ ÀɨÚɟ 
¾ȼÑ zÌÙɭÍ---- 
¦ÓØÒɭàɟ ÃɟØ ßÅɟØ ¾Öɠ Òĕ¾ȼÑ ÒÌ zĞßɟÙɟ ¾ɟßɡÃ 
Ûɟ|È ÛɟÈÙɭ Ñɟßɡ, }ÙÈ ĕ×ɟÃ ÒɮÜɟÍɠÙ 500 ȼÒ×ɟɰÃɠ 
ÑɨÈ ¾ɟËȕÑ ĕ×ɟ ģ×ĆÍɠÙɟ ÏɭÍ ÖɟÆɠ ÒĕÑɠ ĞßÌɟÙɡ, 
*'ÁØɡ ÅɟÍɟÑɟ εÖÉɟ| ÁɭÛȕÑ Åɟ----'*  
ÊɨĢ×ɟÍ ÒɟÌɠ zÌÍ ĕ×ɟɰÑɠ zÖÃɟ ȑÑØɨÒ ÁɭÍ Íɨ 
ÖɟÌȕÞ pleasure Áɭ~Ñ ÀɭÙɟ--- 
zÒÌ ÞßÅ reply ¾ØÍɨ, 'It's my pleasure'....   
ÒÌ zÅ pleasure scooter θÛ¾ÍɟÑɟ ¾ÚÙɰ 
Pleasure ĞßÌÅɭ  ¾ɟ× yÞÍɰ Íɭ- 
zÒġ×ɟ ÖȓÚɭ {ÍØɟɰÑɟ ÕɭÈÙɭÙɟ zÑɰÏ ÔÁɟ×Ãɟ yÞÍɨ- 
¨ɰÅÚ zÑɰÏɟÑɭ ÕØÙɭÙɡ yÞÍɟÑɟ Íɠ ÞɟɰÊɟ×ċ×ɟ zÍ 
{ÍØɟɰÑɟ ĕ×ɟÍÙɭ ÏɭÍɟ zÙɭ ÒɟȏßÅɭ ! 
 
 

*******   
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Creative thinking 
 

 

 

 

 

 

 

 

 

 

 

 

̢̜̟̅̐̒ – Social Media 
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Did you know? 
Mobile phone is really a magic box, which 

contains basic functions of - 

 

1. Telephone β  

2. Camera � 

3. Calculator  

4. Computer  

5. Typewritter  

6. Recorder  

7. Player  

8. Torch  

9. Storage  

10. Clock � 

11. Calendar  

12. Mail  

13. Books  

13. Radio  

14. Television  

15. Movies  

16. PC games 

17. Networking  

18. GPS  

 

....and hundreds of Apps !  ��  
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Vikram and Vetal –  episode 3 

 

– Abhay Kale  
abhay_kale@hotmail.com 
9850839895 
 

Ethics with Vikram And Vetal 

These case studies are based on the series of stories 

published in the monthly magazine Chandoba / 
Chandamama. In each issue, I will narrate one story 
in short and appeal you, the readers, to help King 
Vikram with the best possible advice.  

Pls email 3 to 5 sentences of your ethical advise to 
Abhay_kale@hotmail.com  

## [ The responses will be publishes in the next 
issue of BEFMD, so please go ahead – Vishwas Datye  
 

Challenge 3  – 

Vetal starts his narration as King Vikram 

starts walking. 

Shishunaag from Ujjain was the ambitious general 

of the Ashmak king Mahabahoo. He decided to 

break away from the Ashmaks. Mahabahoo 
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charged to teach him a lesson & besieged his 

fortress. For weeks, none of the sides blinked.  

Mahabahoo’s son Mahasen got bored of the 

situation and he stepped out for hunting. 

Shishunaag’s son Naagpaal,  saw Mahasen leaving 

the camp. He swiftly left the fort through a secret 

exit & went on to meet Mahasen. He made friends 

with Mahasen, without disclosing his identity. But 

seeing the suspicion in the eyes of Mahasen's 

guards Naagpaal climbed on his horse & rushed 

away. So, Mahasen chased him & as they reached 

Shishunaag’s fort, Mahasen realized the truth 

about Naagpaal. Just then the fort guards trained 

their bows on Mahasen. Suddenly there was a 

scream from a lady. Mahasen got alerted and 

managed to safe cover just in time. As he carefully 

looked, he saw Naagpaal & a beautiful lady 

disappearing inside the fortress.  

Mahasen later enquired to figure out that she was 

Naagneeka, Naagpaal’s sister. Mahasen had fallen 

in love with her and was also missing Naagpaal’s 

friendship. The situation was no different with 

Naagpaal & Naagneeka.  

In the meantime, Shishunaag and Mahabahoo 

decided to break the deadlock through a dual. 
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Unaware of the situation of their children, they 

nominated Naagpaal and Mahasen for the dual.  

On the day of the dual, Naagpaal and Mahasen 

were thoroughly being tested for archery, sword 

fight, boxing & wrestling. Though both put up a 

tough fight, Mahasen was about to win at the end. 

However, at the last moment, Mahasen lost in 

wrestling, surprising the Naags and disappointing 

Ashmaks.   

Mahabahoo honored Shishunaag as an 

independent king and neighbor of his kingdom.  

At a later point in time, the wise men on both 

sides got together and made arrangements for 

Mahasen’s marriage with Naagneeka.  

Now, this is what Vetal asks Vikram: Was it right 

to lose for Mahasen? Was he returning favor of 

saving life? Was he trying to maintain respect of 

Naagneeka by not making it appear that she was 

won by a conqueror?  

Pls help King Vikram with your best ethical 

advice. 

 

Responses on Challenge 2 (Refer Dec’20 issue, in 

case you missed it) 
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Vishwas Datye: Satyavrat is behaving as per his 

values. So, his proposal to take care of the 2 

children is Ok and not foolhardy. They were 

comfortable in misery. (Now if the situation 

becomes really tough; their minds may come out 

of comfort zone and they would even prosper by 

unlocking their creativity). 

Anonymous (as requested): Satyavrat believed in 

himself. God's name was just to reassure himself 

that God help those who help themselves. So, he 

has made the right decision.  

******  
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Lighter moments J 
Effective communication  

ÒɨÙɡÞɟɰÑɠ ÔɨÊx ÙɟÛÙɟ,  
NO PARKING ZONE , PENALTY   Rs.250/ - 
¾ɨÌɠßɡ zÏɭÜ ÖɟÑɟ×Ùɟ Í×ɟØ ÑģßÍɰ- Ùɨ¾ɰ ÔɨÊxċ×ɟ 
¿ɟÙɡ ȐÔÑÐɟĦÍ Àɟʪ×ɟ }ĝ×ɟ ¾ȼÑ ÅɟÍ- 
¾ɟßɡ ȏÏÛÞɟɰÑɰÍØ ÍɭÎȕÑ ¤¾ ÖɟÌȕÞ ÀɭÙɟ-  ĕ×ɟÑɭ ÍɭÎÙɡ 
ÒȎØȒĦÎÍɠ ÅɟÌȕÑ ÁɭÍÙɡ zζÌ--- ĕ×ɟÑɭ ÔɨÊx ÖÐȕÑ No 
zζÌ Penalty ÜĜÏ ¿ɨÊÙɭ- zÍɟ ÔɨÊx ÆɟÙɟ, 
PARKING ZONE , Rs 250/  
zÍɟ Ùɨ¾ɟɰÑɠ Àɟʪ×ɟ }ĝ×ɟ ¾ØÌɭ ÎɟɰÔÛÙɭ-- 

******  
ÅɨÜɠ zÅɨÔɟ9 ÊɦĆÈØ, ¤¾ɟ Òɟ×ɟÛØ }Õɰ ØɟßȕÑ Ûɟ¾Ùɰ 
¾ɥ ÍɨÙ ÅɟÍɨ- 
ÊɦĆÈØ9 ¾ɟ¾ɟ, ×ɟ Û×ɟÍ yÞÙɭ ĦÈɰÈ ¾ȼ Ñ¾ɟ- 
ÅɨÜɠ zÅɨÔɟ9 zÍɟ ÃʪÊɠ ÒÌ ÁɟÙȕ Ñ¾ɨ ¾ɥ ¾ɟ×? 

*******  
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Source - social media 
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******  

Hope you enjoyed reading this  

New-year issue of BEF Mgmt Digest ! 

Please, send comments for 
improvements to 

 vishwasdatye@gmail.com  
Or 

+91 9850035362 
 

***** *****     ***** ***** 

mailto:vishwasdatye@gmail.com

